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March 30, 2009

The Honorable Dow Constantine
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Constantine:

The enclosed ordinance, if approved, will ratify the Service Employees International Union, Local 925 (Parks and Recreation) Collective Bargaining Agreement for the period of January 1, 2008, through December 31, 2013.  This agreement covers approximately 175 employees in the Department of Natural Resources and Parks.

The employees covered by this agreement are primarily responsible for the maintenance, operation and improvement of county parks, trails, athletic fields and pools.  These employees work in the classifications of Custodian, Inventory Purchasing Specialists, Park Specialists, Operating Engineers, Playground Specialists, and Hazardous Waste Technicians.  Members of the bargaining unit work with volunteers, community groups and non-profit organizations, and others in maintaining and operating these facilities for public use.  This collaborative public-private partnership has benefited the citizens of King County and those who use the facilities.
This new Collective Bargaining Agreement’s term runs concurrently with the term of the Parks Levy.  It reflects wage adjustments for the classifications of Operating
Engineer I – III, Parks Specialist II and Playground Specialist.  It also states that a seasonal employee who works as a Parks Specialist I will be paid at the classification’s established range, effective January 1, 2009.  Lead worker premium pay was increased from seven percent to seven and one half percent.

The agreement contains language acknowledging that there exists an ongoing study of the county’s Supported Employment Program.  The intent of the review is to create a classification structure reflective of the body of work being performed.  The Union will be kept apprised of the status of that study as it applies to this unit.  Upon completion of the study, the parties agree to reconvene negotiations with the intent of determining the appropriate pay rate for any new classifications.  If the county reclassifies any supported employees in the bargaining unit, the parties agree to negotiate the impacts.  Any increase in wages will be effective January 1, 2008, unless mutually agreed otherwise.
Language changes were also agreed to in several areas including leave for work injury or illness, bereavement leave, lead worker assignments, alternate work arrangements, filling promotions, employee transfers, dispute resolution procedure, reduction in force, staffing, safety, and other clarifications.  Several housekeeping changes have been made to the contract to conform to existing practice, county policy and changes in the law.

The cost-of-living increases for 2008, 2009 and 2010 follow the standard county settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% or greater than 6%.  The agreement states that in 2010, the parties will reopen negotiations solely for the purpose of negotiating any cost-of-living increases for 2011, 2012 and 2013.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Jim Johnson, Acting Labor Relations Manager, at

(206) 296-8556.
Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Thomas Bristow, Interim Chief of Staff




  Saroja Reddy, Policy Staff Director




  Anne Noris, Clerk of the Council




  Frank Abe, Communications Director


Bob Cowan, Director, Office of Management and Budget


James J. Buck, County Administrative Officer, Department of Executive

Services (DES)


Anita Whitfield, Director, Human Resources Division (HRD), DES


Michael Frawley, Deputy Director, HRD, DES


James J. Johnson, Acting Labor Relations Manager, HRD, DES

