
METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

REVISED STAFF REPORT

AGENDA ITEM:  
DATE:  August 24, 2004
PROPOSED NO:  2004-0387
PREPARED BY:  David Randall
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and the Animal Control Officers Guild representing employees in the animal control section of the records, elections and licensing services division of the department of executive services; and establishing the effective date of said agreement.
Committee Action:  At its August 24, 2004 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council with a do pass consent recommendation.  The vote was five ayes, no nos and none excused.

SUMMARY:  Proposed Ordinance 2004-0387 would approve a collective bargaining agreement (CBA) with the Animal Control Officers Guild working in the animal control section of the records, elections and licensing services division of the department of executive services.  The CBA covers 28 positions in four classifications.  This proposed agreement is primarily the same as the previous adopted agreement, except that this proposed agreement provides for standard cost of living adjustments and eliminates a one-time payment to employees.

Time period covered – The proposed ordinance would ratify the collective bargaining agreement (CBA) for the period of January 1, 2004 through December 31, 2006.  The settlement reached is a product of good-faith collective bargaining between the guild and the county.
Classifications/Work performed – These King County employees provide animal control services both in the field and at the two animal control shelters in Kent and Bellevue.  These employees including Animal Control Officers, Animal Control Sergeants, Veterinarian Technicians and Pet Adoption Counselors who are covered under this contract.  Their mission is to promote and enforce the humane treatment of animals, to encourage responsible pet ownership, to protect the public and its property, and to educate the public on its rights and responsibilities regarding animals.

Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines.  

Interest Arbitration – The unit is not eligible for interest arbitration.

Wage Adjustments:  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2004, 2005 and 2006.  This translates to 2.03 percent for 2004, and is estimated to be 2.5 percent for 2005 and 2006.  
Premium Pay – Employees that are trained or are performing inspection duties shall receive a five percent premium above their base pay.
Longevity Premium Pay – Employees that have 25 years or more of full-time service in a career service position shall receive a 0.5 percent (½ pct) premium above their base pay.
Evening and Graveyard Duty Premium Pay – Employees whose work shifts begin between 6:00 p.m. and 6:00 a.m. shall receive a pay differential of 50 cents per hour.
Clothing Allowance – The proposed agreement provides for a clothing allowance.
Classification/Compensation Project – This agreement incorporates the ten step “squared” table that has become standard for executive department workers and all covered positions have been reviewed and updated through the classification and compensation project.  

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions.
Vacation and Sick Leave Accrual – The proposed agreement’s vacation and sick leave accrual is the same as the county’s standard vacation and sick leave accrual rate. 
Bereavement Leave – Workers may have up to three days of bereavement leave with pay, per year.  For additional occurrences of bereavement, employees may use sick leave or leave without pay.

No Strike Provision – The contract recognizes the importance of maintaining services and commits workers and the union to settle differences without a strike.

Bi-weekly Payroll Provision – The proposed agreement does not incorporate the ability for the county to implement bi-weekly payroll for these covered employees.  The county has adopted a policy stating that the county will move to implement bi-weekly payroll countywide.  Labor Relations stated that they will continue to include the ability for the county to implement bi-weekly payroll for these employees in a possible waiver in the future.  The bargaining unit has specific concerns with the impacts of bi-weekly pay given their rotating schedule (e.g., four days on and four days off).  Under a biweekly pay system, paycheck levels might fluctuate widely and cause impacts on employees.
Reduction in Force – The proposed agreement incorporates a reduction in force provision whereby employees shall be laid-off according to seniority within classification.

Fiscal Note:  

The 2004 COLA is estimated to cost about $29,000, the 2005 COLA is about $37,000, and the 2006 COLA is about $38,000.  The Office of Management and Budget has confirmed that funds are available to fund this agreement.  The following table indicates that the bargaining unit is entirely funded through the Current Expense fund, although 85 to 90 percent of the expenditures are offset through the sale of pet licenses and adoption fees.
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	$29,408
	$36,952
	$37,876
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