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Executive Office Labor Relations Staff Report
Memorandum of Agreement 
Between 
King County 
and
PROTEC17
Department of Natural Resources and Parks
Ordinance Effective Date – December 31, 2028
SUBJECT:  

The proposed Ordinance would ratify a memorandum of agreement (MOA) with PROTEC17, representing Engineering Services Manager employees in the Department of Natural Resources and Parks (DNRP), and establishing the effective date of said agreement.

	MOA Description:
	Memorandum of Agreement on wage adjustment for Engineering Services Manager job classification. 

	County Lead Negotiators:
	John Woodcock, Labor Relations Negotiator, King County Executive Office Labor Relations

	Union Lead Negotiators:
	Youssef El Hamawi, Union Representative, PROTEC17



BARGAINING UNIT OVERVIEW:  

The bargaining unit includes one existing Engineering Services Manager employee supporting DNRP’s Solid Waste Division. 
 
BARGAINING HISTORY:

As part of a broader realignment within SWD, the County and PROTEC17 engaged to discuss the concerns the operational structure of engineering and environmental compliance work. Historically, these functions were consolidated under a single Engineering Services Manager. Under proposed structure, the Engineering Services Manager classification may serve as either the manager of an engineering unit or the section manager responsible for environmental science and compliance.

The parties bargained over terms, which included an increase to the pay rate for the Engineering Services Manager (DNRP) in contemplation of managing an engineering unit and/or an environmental science and compliance section. 

SUMMARY OF TERMS 

This legislation involves a salary range increase for the Engineering Services Manager classification in the Department of Natural Resources and Parks (DNRP) that are represented by PROTEC17. The position is currently paid a Range 77 on the King County Square Table, and this legislation would increase the classification pay to Range 78 on the King County Square Table.  
	Job Class
 Code
	Peoplesoft
 Job Code
	Classification Title
	 
 
Department
	Current Squared Table 
Range
	New Square Table Range

	1072100
	107101
	Engineering Services Manager
	DNRP
	77
	78



The Range increase will be prospective beginning the first full pay period following the Agreement being enacted by Ordinance. 
FISCAL IMPACT:

The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed ordinance, which has been reviewed by the Executive Office Budget team. Supplemental budget authority will not be needed.

INVITED:

· John Woodcock, Labor Relations Negotiator, King County Executive Office Labor Relations
· Youssef El Hamawi, Union Representative, PROTEC17
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