KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Memorandum of Agreement regarding 2011 Zero COLA (Addressing the 2011 Budget Crisis) for Animal Control Officers Guild (Animal Control - Department of Executive Services (Records and Licensing Services))

	
	



	Term of Contract:
	January 1, 2011, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	Animal Control Officers, Animal Control Sergeants and Veterinary Technicians who operate the King County animal shelter in Kent and provide animal control services in the field throughout King County.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The underlying contract provides that a reduction in force shall be based on seniority within job classification.

	
	

	· Interest-Based Bargaining:
	Negotiations have been and are being conducted in a collaborative and interest-based environment.

	
	

	· Diversity in the County’s Workforce:
	The underlying contract contains an equal employment opportunity clause that is consistent with Personnel Guidelines and county ordinances.

	
	

	· Contracting Out of Work:
	The underlying contract does not specifically address contracting out of work; the contract allows for the use of volunteers in a variety of activity with animals, customers and the public.

	
	

	· Labor / Management Committees:
	The underlying contract does not have a specific requirement for a general labor/management committee but does provide for quarterly labor management meetings to discuss the volunteer program; the parties have agreed to and in practice are using ongoing, general labor-management meetings.

	
	

	· Mediation:
	The underlying contract provides alternative dispute resolution procedures which are to be used prior to filing an unfair labor practice and which may be used by mutual agreement after a grievance is filed.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The underlying contract provides for Guild participation in the Joint Labor Management Insurance Committee and for insured benefits as determined by this Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties reached this agreement on cost of living adjustments prior to the applicable dates of those adjustments.  The underlying contract is still being negotiated.

	
	

	· Use of Temporary and Part-Time Employees:
	The use of temporary and part-time employees within the underlying contract is consistent with county policy.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The underlying contract provides for the county’s ability to implement bi-weekly pay as well as the specifics of the transition to bi-weekly pay consistent with other negotiated transition provisions in the county.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not interest arbitration eligible.

	
	

	· No strike provision:
	The underlying contract prohibits causing or condoning any work stoppage.

	
	

	· additional leave provisions:
	The underlying contract provides for standard county vacation, sick and holiday leave provisions.

	
	

	· Hours of Work:
	Employees work a traditional 40 hour work week, on either a five day, eight hour schedule or a four day, ten hour schedule.

	
	

	· Performance Evaluations:
	Employees in the bargaining unit are subject to annual performance evaluations.
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