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	Six Point Summary of changes to the attached agreement:

	1.  Based on a market survey, the pay rate for the job classification “Abstract Technician” is increased by two pay ranges, from 40 to 42 on the hourly squared table.



	2.  The agreement provides for a Labor-Management Committee that will meet at least quarterly or as mutually agreed.



	3.  A new section provides that the County will not contract out bargaining unit work if it reduces or eliminates the workload of the employees covered by the agreement, consistent with existing County policy.



	4.  A new section establishes a definition and compensation for assignment as a lead worker.



	5.  The existing section on job descriptions was modified to provide notice to the union of any changes to job classifications, and an opportunity to bargain the effects of changes.



	6.  A new section provides for a position review by the Human Resources Division when an employee believes his/her position should be re-allocated to a different classification.




035S0106


_867607514

