LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY

2003-0482

	Contract:
	Service Employees International Union, Local 925 (Superior Court Clerks – Judicial Administration) and Memorandum of Understanding

	
	

	Negotiator:
	David Levin

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The contract provides that a reduction-in-force shall be based on seniority within job classification.

	
	

	· Interest-Based Bargaining:
	Not applicable.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	The contract provides vacation accrual and sick leave cash-out consistent with Title 3 of the King County Code.

	
	

	· Diversity in the County’s Workforce:
	The contract contains a broad equal employment opportunity provision.

	
	

	· Contracting Out of Work:
	Not applicable.

	
	

	· Labor / Management Committees:
	The contract continues to provide for a labor-management committee to convene at least quarterly to discuss issues of mutual concern to management and the union.

	
	

	· Discipline & Grievances:
	The contract provides for a grievance procedure, ending in binding arbitration.

	
	

	· Mediation:
	Not applicable.

	
	

	· Contract Consolidation:
	Not applicable.

	
	

	· Benefits Trust Plan:
	The contract provides for County and Union participation in the Joint Labor Management Insurance Committee.

	
	

	· Health Benefits Cost Sharing:
	The contract provides for County and Union participation in the Joint Labor Management Insurance Committee.

	
	

	· Release Time:
	Two employees may be released from work duties to participate in face-to-face negotiation sessions with employer representatives only if such release does not interfere with court operations as determined by the department director.

	
	

	· Timeliness of Labor Contract Negotiations:
	The collective bargaining agreement expired on March 31, 2002.  Prior to the expiration of the contract, the parties commenced negotiations.  The process concluded with a final tentative agreement between the parties on

November 21, 2002, following mediation through the Interlocal Conflict Resolution Group.

	
	

	· Timeliness of Implementation:
	Staff from Human Resources and the Department of Judicial Administration have been working to ensure timely implementation of this Agreement.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract does not address the use of temporary and part-time employees.

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	The parties agreed to incorporate the provisions of King County’s Family and Medical Leave Ordinance into this contract.  The parties have also incorporated the newly enacted sick leave provisions of RCW 49.12.270 into the contract.
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