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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  11
DATE:  September 12, 2006
PROPOSED NO:  2006-0404

PREPARED BY:  Jennifer Giambattista
SUBJECT:  AN ORDINANCE approving the Memorandum of Agreement regarding “Pay Range—Real Property Agent Job Classification” for International Brotherhood of Teamsters Local 117 (Professional and Technical Employees Unit) for the period of January, 1, 2006, through December 31, 2007. 
SUMMARY:  Proposed Ordinance 2006-0404 would approve the Memorandum of Agreement (MOA) regarding “Pay Range—Real Property Agent Job Classification” for International Brotherhood of Teamsters Local 117 (Professional and Technical Employees Unit) for the period of January 1, 2006, through December 31, 2007.  This MOA implements a revised classification series for employees in Local 117 performing professional and technical work related to real property.  DES notes that a revised classification system is necessary in order to provide a common classification system and equitable pay for employees performing similar work in different department. 
There are 21 current employees covered by this agreement.  The revised classifications will be retroactive to January 1, 2006.  However, lump sum payments will be made to account for 2004 and 2005.
The proposed MOA was received by the Council on August 30, 2006 and a signed agreement was reached in July.
This MOA will be for the period of January 1, 2006 through December 31, 2007. 
Consistency with Labor Policies 

The proposed MOA appears to meet the adopted labor policies.
Classification/Compensation Project.  Employees are on the ten step “squared” table that has become standard for executive department county workers.  

Performance Evaluation System.  The employees covered by this MOA do receive annual performance evaluations.  
The Bargaining Unit at a Glance 

There are currently 21 employees covered by this MOA.  The employees covered by this MOA perform professional and technical work in acquisition, management, and disposal of real property.  The employees covered by this MOA are in the Facilities Management Division of Executive services.  They are responsible for acquiring permits for capital projects, completing appraisals for property acquisition, and for negotiating lease fees and leaseholds, right of way, and easements. 
Significant New MOA Provisions 
Transfer to a Revised Classification Series.  As shown in Table 1, the MOA implements a revised classification series with five levels, replacing the existing four-level system. 
This revision is the result of a study that began in 2003 to implement a classification study of county positions engaged in real property work.  The revised classification series provides a common classification system and equitable pay for employees performing similar work in different departments. 
The classification changes will be retroactive to 2004. 

Table 1 

	Old Classifications 
	Range 
	New Classifications
	Range

	Property Agent I 
	51
	Real Property Agent I
	51

	Property Agent II 
	54
	Real Property Agent II
	55

	Property Agent III
	59
	Real Property Agent III
	61

	Property Supervisor 
	64
	Real Property Agent IV
	67

	
	
	Real Property Agent Supervisor
	71


Cost Projections 
As shown in Table One, the Executive projects the cost of implementing this MOA will be $105,027 in 2006, including the retroactive costs for 2004-05. In 2007, the costs to implement this contract are projected to increase from 2006 costs by $23,970.  In 2008, the Executive is projecting an incremental increase from 2007 costs of $24,330. 

This bargaining unit is funded through the Current Expense fund.

Table One
Cost to Implement Proposed Ordinance 2006-0404
	Fund Title
	Fund Code
	Department
	2004-06 

(Incremental costs)
	2007

(Incremental costs)
	2008

(Incremental costs)

	Current Expense 
	0010
	 DES
	$105,927
	
$123,970
	
$24,330.


INVITED:  

Nancy Buonanno Grennan, Labor Manager, Labor Relations, Department of Executives (DES)
Karen Place, Labor Negotiator, DES

ATTACHMENTS:  

1. Proposed Ordinance 2006-0404
2. Transmittal letter dated August 30,  2006
O:\Labor, Operations & Technology\LOT 2006\Legislation\2006-0404 Local117\2006-0404 staff report local117 (09-12-06).doc 
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