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December 1, 2010
The Honorable Bob Ferguson

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Ferguson:
The enclosed ordinance, if approved, will ratify the Puget Sound Police Managers Association (Captains and Lieutenants) (PSPMA) collective bargaining agreement for the period of
January 1, 2009, through December 31, 2011.  This agreement covers 22 employees in the King County Sheriff’s Office.
On April 23, 2008, the PSPMA was certified by the State’s Public Employment Relations Commission (PERC) as the exclusive bargaining representative for Captains and Lieutenants in the Sheriff’s Office.  This was a result of a petition presented to PERC by the affected employees requesting a change in their representative.  The employees were formerly represented by Service Employees International Union, Public Safety Employees, Local 519 (SEIU, Local 519).  The Sheriff’s Office does not currently have any Lieutenant positions.

The rank of Captain is a management level overtime-exempt classification.  Captains are fully commissioned law enforcement officers who perform the full range of police work, including but not limited to operations and administrative work at precincts throughout King County.  Captains also perform Contract City Chief duties, and command specialty units such as Communications Center, Metro, Sound Transit, Critical Incident Response, Internal Investigations, and Special Investigations.
Negotiations began on September 26, 2008.  On August 4, 2009, PSPMA requested PERC mediation.  PERC mediation began October 8, 2009.  After several mediation sessions, PERC submitted the matter to interest arbitration on January 20, 2010.  Subsequently, the parties selected an arbitrator and the arbitration was scheduled for October 25th to 28th.  In early October the parties resumed discussions in an effort to reach an agreement.  Tentative agreement was reached on October 18 and ratified by PSPMA on October 21.
The majority of the language in the new PSPMA agreement mirrors that of the previous agreement with SEIU, Local 519.  There is additional language regarding Association/Management Meetings, On Call Duty Officer Leave, Civilian Review, Early Intervention Systems, Longevity/Education Incentive, and Performance Evaluations.
For 2011, we have successfully negotiated a 0% cost-of-living-adjustment.  For the first two years of the agreement, we have negotiated a wage settlement of 4.88% in 2009 and 2.0% in 2010, consistent with the cost-of-living adjustments agreed to with other labor organizations for those years.

The settlement entails a retroactive payment to PSPMA members of $494,928 which will accrue in 2010 should Council approve the agreement this year.  The supplemental in support of the retroactive payment is included in the 2nd Omnibus supplemental previously transmitted to Council.
The settlement reached is a product of good faith collective bargaining between King County and the Association.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Patti Cole-Tindall, Director, Office of Labor Relations, at

206-296-4273, at your convenience.

Sincerely,

Dow Constantine

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Tom Bristow, Chief of Staff



  Anne Noris, Clerk of the Council


Dwight Dively, Director, Office of Performance, Strategy, and Budget

Patti Cole-Tindall, Director, Office of Labor Relations
