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Office of Labor Relations Staff Report
Collective Bargaining Agreement 
Between 
King County 
and
Technical Employees' Association (Metro Transit Department, Capital Division - Staff) [427]
January 1, 2019 - December 31, 2024

[bookmark: _Hlk140684135]SUBJECT: The proposed Ordinance would approve and adopt a Collective Bargaining Agreement (CBA) between King County and the Technical Employees' Association (Metro Transit Department, Capital Division - Staff) [427] representing employees in the Metro Transit Department. The CBA is for the contractual period of January 1, 2019, through December 31, 2024, and provides for fair wages, hours and other terms and conditions of employment.

	CBA Description:
	CBA covers approximately 87 employees

	County Lead Negotiator:
	Sasha Alessi, Labor Relations Manager 

	Union Lead Negotiators:
	Jim Cline, Attorney for the Technical Employees' Association



UNIT OVERVIEW:  The CBA covers the following classifications: 

	Administrative Office Assistant
	Transit Construction Management IV

	Administrative Specialist I
	Transit Construction Management V

	Administrative Specialist II
	Transit Construction Management VI

	Administrative Specialist III
	Transit Designer I

	Business and Finance Officer I
	Transit Designer II

	Business and Finance Officer II
	Transit Designer III

	Business and Finance Officer III
	Transit Designer IV

	Business and Finance Officer IV
	Transit Designer V

	Database Administrator- Senior
	Transit Designer VI

	Database Administrator-Journey
	Transit Engineer I

	Project/Program Manager I
	Transit Engineer II

	Project/Program Manager II
	Transit Engineer III

	Project/Program Manager III
	Transit Engineer IV

	Project/Program Manager IV
	Transit Engineer V

	Real Property Agent I
	Transit Engineer VI

	Real Property Agent II
	Transit Environmental Planner I

	Real Property Agent III
	Transit Environmental Planner II

	Real Property Agent IV
	Transit Environmental Planner III

	Special Project Manager I 
	Transit Project Control Engineer I

	Special Project Manager II
	Transit Project Control Engineer II

	Transit Construction Management I
	Transit Project Control Engineer III

	Transit Construction Management II
	Transit Project Control Engineer IV

	Transit Construction Management III
	



BARGAINING HISTORY:

· October 11, 2018, parties commenced bargaining.  
· January 15, 2019, the County presented a comprehensive CBA proposal.  
· March 26, 2019, the County requested mediation from PERC.  
· July 21, 2021, both parties withdrew cross-filed unfair labor charges and resumed mediation/bargaining. 
· September 22, 2021, PERC certified the parties for interest arbitration. 
· September 23, 2021, parties selected Arbitrator Ahearn and hearing dates in April and May 2022. 
· March 20, 2022, Arbitrator Ahearn withdrew from case due to health issues.  
· March 24, 2022, Parties selected Arbitrator Dichter and hearing dates in October 2022. 
· September 12, 2022, County’s attorney left private law firm, requiring continuance of interest arbitration hearing to February 2023. 
· January 10, 2023, County was notified by Arbitrator Dichter’s wife that he was diagnosed with a brain tumor in November and was withdrawing from the case. Arbitrator Dichter passed away shortly thereafter.   
· January 14, 2023, Parties selected arbitrator Dworkin and hearing dates in April 2023. 
· April 7, 2023, King County made “final” proposal to TEA for resolution prior to arbitration. 
· April 8, 2023, TEA accepted County’s offer. Parties canceled arbitration dates pending ratification. 
· July 21, 2023, TEA announced ratification via member vote. 

	Summary of Key Changes

	1. Contract Term: January 1, 2019, through December 31, 2024. 

	2. Compensation and Benefits Changes:
· Parties agreed to return to a formulaic general wage increase (GWI) of 95 percent of the Annual Seattle CPI-U with a two percent minimum and a six percent maximum which provides the following GWIs:
· 2019: 2.41%
· 2020: 2.0% (minimum triggered)
· 2021: 4.75%
· 2022: 6.0% (maximum triggered)
· 2023: 5.02%
· 2024: 4.39%
· There were no classification-specific market adjustments to wages.
· TEA employes will be placed onto a wage table for the first time.
· Medical benefits remain unchanged from the prior CBA.
· Adds paid parental leave benefits and requires FMLA and KCFML leave to run concurrently with one another in the same manner as the CLA.
· Lower vacation cap of 320 hours for new employees hired after December 31, 2024.
3. Standardization changes:
· Adopts gender-neutral language, Janus compliant union recognition clause, new holidays (Juneteenth and IPD), personal holiday administration, use of sick leave provisions, bereavement leave, volunteer service leave, short-term and long-term leave provisions, and bus passes.
4. Miscellaneous Changes:
· Grievance procedure updated to reflect Metro’s d2D organization restructure.





FISCAL IMPACT: The fiscal impact of the Agreement is detailed in the Executive’s Fiscal Note for the proposed Ordinance, which has been reviewed by the Office of Performance, Strategy, and Budget, and is summarized in the table below.
Supplemental Appropriation: No supplemental appropriation authority is being requested. 
	Fund Title
	Fund Code
	Department
	2023
	2024

	Public Transit Fund
	4641
	Transit
	3,250,000
	2,650,000

	TOTAL  
	Expenditure by Year
	$6,940,000
	$3,250,000


 
	Expense Type
	2022 (Base)
	2023
	2024

	Salaries – 2022 Base
	$9,700,000
	
	

	Retro Pay, 2019 through 2023 Q1
	
	4,200,000
	

	Increase from base, 2023 Q2 through 2024
	
	1,600,000
	2,700,000

	OT
	$220,000
	40,000
	50,000

	PERS & FICA
	$1,800,000
	1,100,000
	500,000

	TOTAL  
	Expenditure by Year
	$11,720,000
	$6,940,000
	$3,250,000



INVITED:

· [bookmark: _Hlk63060197]Sasha Alessi, Labor Relations Manager, Office of Labor Relations
· Alton Gaskill, President for Technical Employees’ Association
· Jennifer Ash, Bargaining Chair for Technical Employees’ Association
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