[image: image1.png]kil

King County





Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Technical Employees Association (Wastewater Treatment Division, Department of Natural Resources and Parks, Supervisors) and Memorandum of Agreement


	Labor Negotiator

	James J. Johnson




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? X1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  The contract provides retroactive cost-of-living adjustments for 2009 and 2010 in amounts equal to 90% of the CPI-W, All Cities Index, September to September with a minimum increase of 2% and a maximum increase of 6%.



	 2.  The bargaining unit accepted zero COLA for 2011.



	3.  Effective January 1, 2010, the contract provides that classifications of Capital Projects Managing Supervisor, Construction Management VI and Wastewater Engineer VI move from pay range 73 to 74.  The contract provides further that the classifications of Environmental Managing Supervisor and Project Control Engineer Supervisor move from pay range 71 to 73.  These range changes create external and internal alignment.


	4.  The parties agreed to updates to the certifications and professional pay designations.



	5.  The contract provides for a Benefit Time leave system, which replaces the vacation, holiday and sick leave provisions.



	6. The parties agree to a joint economic analysis of the costs and benefits of the union’s proposed increase of the Benefit Time cash out.
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