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Executive Office Labor Relations Staff Report
Collective Bargaining Agreement
Between
King County
and
King County Coalition of Unions 
January 1, 2026 – December 31, 2028

SUBJECT:  2026-2028 Coalition Labor Agreement between King County and the King County Coalition of Unions – Appendix 160 not previously included in Ordinance 2025-0332, Ordinance 2025-0353, Ordinance 2026-0102, Ordinance 2026-0154.

	CBA Descriptions:
	King County and the King County Coalition of Unions – Appendix 160 not previously included in Ordinance 2025-0332, Ordinance 2025-0353, Ordinance 2026-0102, Ordinance 2026-0154.

	County Lead Negotiators:
	Angela Marshall

	Union Lead Negotiators:
	Michael Gonzales



UNIT OVERVIEW:  

Coalition Labor Agreement. Since 2014, King County (“the County”) has been working with the Coalition of King County Labor Unions ("the Coalition") to bargain major components of working conditions, including wages and benefits, as a coalition rather than bargaining these major issues with each bargaining unit.

Appendix 160. Employees from the Department of Natural Resources and Parks (DNRP) Department of Local Services (DLS), and Department of Executive Services (DES) represented by Teamsters, Local 174 (Teamsters). These employees include Truck Drivers and Sign and Marking Specialists in the DLS Road Services and DES Fleet Divisions supporting road construction and maintenance, and road signing services.  These employees also include Truck Drivers in the DNRP’s Parks Division who support construction and maintenance services for County parks, as well as the Truck Drivers, Scale Operators and Transfer Station Operators in DNRP’s Solid Waste Division who handle the solid and household hazardous waste at the County’s transfer stations and landfill.


BARGAINING HISTORY:

Coalition Labor Agreement. Ordinance 2025-0332 approved the Coalition Labor Agreement (CLA) between King County and the King County Coalition of Unions covering the period of January 1, 2026, through December 31, 2028. The CLA is comprised of 41 superseding articles, five non-superseding articles, 52 appendices unique to each bargaining unit that had ratified the CLA, and five memorandums of agreement. Ordinance 2025-0353 approved three additional appendices along with the terms of the CLA, Ordinance 2026-0102 approved three additional appendices along with the terms of the CLA, and Ordinance 2026-0154 approved one additional appendix along with the terms of the CLA. This fifth transmitted CLA is a product of continued good faith collective bargaining between the County and the union that is signatory to the attached agreement. Each bargaining unit’s unique CBA terms are provided as an appendix to the CLA, with one appendix listed in the table of contents by the description of the bargaining unit’s appendix and their commonly identified contract binder code.  
The notable changes in the CLA compared to the 2021-2025 agreement included:
General wage increases proposed for 2026-2028. The parties negotiated the following General Wage Increases (GWI) and cost of living adjustments (COLA) for the duration of the agreement.
	2026 – GWI of 3.75%
	2027 – GWI of 3.75%
2028 – Inflation-based COLA[footnoteRef:2] [2:  COLA formula will be 95% of the average growth rate of the six prior bi-monthly year-over-year percentages in the Seattle-Tacoma-Bellevue Consumer Price Index through June of the year in which the COLA is applied. The 2028 COLA will note be more the 4% and not less than 3%.] 

*Consistent with the King County Council Labor Policies LAB 1-003, the Executive Office Labor Relations considered the current economic climate, county reserves, and the cost of living increases in neighboring jurisdictions and other County unions when negotiating compensation. 

Organ Donor Benefit. Increased Organ Donor Leave from 5 days to 10 days. 
*Consistent with the King County Council Labor Policies LAB 1-003, this provision advances the Executive's goal of providing an equitable and sustainable economic package to county employees.

Vacation Leave Accrual. The CLA accelerates the vacation leave accrual rates for newly hired employees as follows:
		0-47 months of service – from 12 to 14 days of vacation per year
48-59 months of service – from 12 to 15 days of vacation per year
*Consistent with the King County Council Labor Policies LAB 5-010, this provision advances the Executive's goal of providing an equitable and sustainable economic package to county employees.
 	
Bilingual Pay. A new superseding article was included in the CLA that replaced outdated and inconsistent CBA language found across several County departments. Under the new Superseding Article 40, eligible employees whose job duties include the "desired" use of one or more specific non-English language or American Sign Language would receive a $1.00 per hour premium on actual hours worked. Positions must have specific non-English language(s) or ASL proficiency indicated as "desired" in the county job posting or other written notice for the position. The premium would be increased to $2.00 per hour for positions posted or notice as "requiring" the use of a specific non-English language or ASL. And, the Human Resources Department, the Office of Equity, and Racial, and Social Justice, and the Executive Office Labor Relations have developed centralized administrative guidance for departments while administering bilingual pay. 
*Consistent with the King County Council Labor Policies LAB 1-020, LAB 1-040, LAB 050, and LAB 060, this provision increases equity, consistency, and financial stewardship with standardized bilingual pay, including position designation, eligibility standards, and compensation amounts across departments. Language proficiency standards ensure that designated bilingual employees can accurately engage in in-depth conversations with comprehension, resulting in improved customer service to limited English-speaking people seeking to access County services and information.  

Appendix 160. The County and Teamsters commenced bargaining on June 13, 2025. The parties bargained in good faith to reach agreement on a successor collective bargaining agreement. On May 30, 2026, the parties reached a tentative agreement for a contractual period of January 1, 2026 – December 31, 2028.


SUMMARY OF CHANGES FOR INCLUDED CLA APPENDIX:

Appendix 160: Teamsters Local 174 – DNRP, DLS, DES
· Hazardous Materials Endorsement premium increased from $70/month, to $100/month. 
· Added 2.5% Solid Waste hauling of equipment premium. 
· Doubled premium for Household Hazardous Waste (aka Moderate Risk Waste) assignments, premiums at $.50/$1/$1.50 will be increased to $1/$2/$3, respectively.  
· Scale Operator Lead and TSO Lead Cell Phone Standby Pay increases from $2/hour to $4/hour. 
· Added ferry delay pay. Employees who report to Vashon will be compensated their normal pay for delay time when a scheduled ferry is cancelled and there are no remaining alternative ferry boats available within 1 hour or less after that cancelled boat. 
· Fleet pension contribution reduced from $3.75/hour, to $1.00/hour. 
* These changes are consistent with the King County Council Labor Policies LAP 2-020 and 5-010 and show a commitment to total compensation wages and recognition of the additional duties that employees perform when specialized work. The pay incentivizes employees to continue obtaining and maintaining skills and/or certifications to perform this specialized work. 

· One range market increase for all classifications effective January 1, 2028. 
* This change is consistent with the King County Council Labor Policies LAB 1-003 Model Employer and LAB 5-010 Compensation. The classification compensation range adjustment demonstrates a commitment to ensuring compensation is competitive to recruit and retain qualified employees in the broader market, while also considering equity internally for employees similarly situated or who perform similar work.

· Added technical call-out language, which aligns to CLA, to apply to all employees with the exception of Signs and Marking employees who retain their unique provision.   
· Added safety gear items eligible for reimbursement and increased Scale Operator safety footwear stipend from $100, to $200 annually.  
*Consistent with the King County Council Labor Policies LAB 5-010, these provisions advance the Executive's goal of providing an equitable and sustainable economic package to county employees.

· New annual shift bid process for regular part time scale operator rural site positions. 
· Changes to weather related (snow and ice) alert work. Overtime will be paid when weather events require alteration of shifts without the required advance notification. Key changes are 1) Alert Premium pay will activate when Roads Services management calls “Alert”, which is changed from previous “Snow and Ice Operations Phase 2 or higher” and 2) “Alert Premium pay will begin on the 1st day of the event at the time of Alert being called. This is a change from previously kicking in after the regular shift hours.  
· Added bargaining reopener to establish a discipline matrix specifically covering instances of motor vehicle and/or equipment accidents, property damage and safety violations. 
· Modifications to work unit seniority in cases of special duty assignments and return from transfer or promotion.  
· Pilot establishing a regular 5 a.m. start for Solid Waste Division (SWD) truck drivers and standardizing the rules and payments of shift differentials and premiums across the work units. This pilot includes an opener bargain over moving to a bid 5 a.m. start time, to be considered day shift, for truck drivers in SWD.   
· Pilot program establishing a move for the 7/10 work schedules from a Monday through Sunday workweek, to a Tuesday through Monday workweek. The purpose is to test the impact of the workweek move with a limited number of participants.
* These changes are consistent with the King County Council Labor Policies LAB 1-060.  Standardization and Impacts to Business Systems and intend to further the county's values of equity and fiscal responsibility by standardizing these personnel rules, policies and practices.

Fiscal Impact The fiscal impact of the proposed agreement would be $9,800,000 to a variety of funds for the duration of the agreement.


FISCAL IMPACT:

A complete breakdown of the costs associated with this agreement can be found in the accompanying fiscal note, which has been reviewed by the Executive Office budget team. Supplemental budget authority will not be needed. 

INVITED:

· Angela Marshall, Interim Labor Relations Director, King County Executive Office
· Maria Williams, President and Director of Representation, Teamsters Local Union No. 117; Co-Chair, King County Coalition of Unions
· Michael Gonzales, Senior Business Agent, General Teamsters Union, Local 174; Co-Chair, King County Coalition of Unions
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