KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Service Employees International Union, Local 925 (Involuntary Commitment Specialists - Mental Health, Department of Community and Human Services)

	
	



	 Term of Contract:
	September 1, 2010, through December 31, 2011

	
	

	Description of Work Performed by bargaining unit members:
	Staff employed by King County Crisis and Commitment Services are called Designated Mental Health Professionals (DMHPs).  Their duties include crisis outreach services for all persons age 13 or older in King County who are not currently receiving mental health services in the public mental health system.  In addition, DMHPs are responsible for evaluating people with mental disorders for possible involuntary detention in psychiatric facilities according to the mental illness laws.

	
	

	Negotiator:
	Robert Railton

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Layoff is by classification seniority.

	
	

	· Interest-Based Bargaining:
	The parties’ negotiations were based on meeting both parties’ interests.

	
	

	· Diversity in the County’s Workforce:
	The contract contains language prohibiting discrimination in the terms and conditions of the bargaining unit’s members’ employment with King County.

	
	

	· Contracting Out of Work:
	The county cannot contract work that is historically and exclusively done by the bargaining unit unless it is a business necessity, required by law, or to augment the workforce.

	
	

	· Labor / Management Committees:
	This contract provides for a labor-management committee.

	
	

	· Mediation:
	The contract provides for mediation.

	
	

	· Contract Consolidation:
	This contract cannot be consolidated with other contracts.

	
	

	· Health Benefits Cost Sharing:
	This contract adopts the county’s Joint Labor Management Insurance Committee health benefits plan.

	
	

	· Timeliness of Labor Contract Negotiations:
	The parties were diligent to negotiate this contract as expeditiously as possible.

	
	

	· Use of Temporary and Part-Time Employees:
	The contract provides for the employment of temporary and part-time workers consistent with King County Code and applicable procedures.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	Members of this bargaining unit will be moving to the biweekly payroll system on January 1, 2012.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not eligible for interest arbitration.

	
	

	· No strike provision:
	The contract contains language prohibiting strikes or other similar concerted activities.

	
	

	· additional leave provisions:
	None.

	
	

	· Hours of Work:
	The standard schedule for bargaining unit members is a 37.5 hour workweek.

	
	

	· Performance Evaluations:
	The county has the right to evaluate employees’ performance.
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