	

[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	Wage Adjustment 

	Title:
	459 Technical Employees Association/Wastewater Treatment Division 

	Effective Date:
	1/1/2023

	Affected Agency and/or Agencies:
	Department of Natural Resources & Parks (DNRP)

	Note Prepared by:
	Leah Julius, Labor Analyst, Office of Labor Relations
	Phone: 206-477-1532

	Department Sign Off:
	Courtney Black, Financial Services Manager, WTD
	Phone: 206-263-0524

	Reviewed by:
	Elena Davert, Executive Analyst, PSB
	Phone: 206-477-6820

	Supplemental Required?
     NO   _X_         YES   ___
	
	



	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2024
	
	

	Water Quality Operating
	4611
	DNRP
	$370,000
	
	

	Water Quality Construction
	3611
	DNRP
	$1,220,000
	
	

	TOTAL:  
	Compounded annual total
	$1,590,000
	
	



	EXPENDITURE BY CATEGORIES:

	Expense Type
	2023 (base)
	2024
	
	

	Regular Salaries
	$6,930,000
	$600,000
	
	

	OT 
	$1,050,000
	$90,000
	
	

	PERS & FICA
	$1,370,000
	$120,000
	
	

	2023 Retro Pay (Includes OT & PERS/FICA)
	
	$780,000
	
	

	     TOTAL Increase Over Previous Year:
	
	$1,590,000
	
	

	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/1/2023-12/31/2024

	
2.
	
Wage Adjustments & Effective Dates:
	Retroactive to 1/1/2023 - Wastewater Construction Management II through V wage ranges will be adjusted from a unique salary schedule to the following ranges on the KC Squared Salary Schedule: 
· Wastewater Construction Management II: Range 61
· Wastewater Construction Management III: Range 66
· Wastewater Construction Management IV: Range 70
· Wastewater Construction Management V: Range 73

	 
	
	GWI:
	Coalition GWI of 4% effective 1/1/2024 (not shown here).

	3. 

	PERS & FICA:
	Assumed at 17.18% 

	4.
	Other Cost Factors:
	· Construction Management V position has been merged with the Construction Management VI position in a new Construction Management V classification. This merge resulted in the Construction Management VI position being removed from the bargaining unit. 
· Construction Management V position shall be paid on an hourly, overtime-eligible basis, rather than on an FLSA exempt salary basis. 
· Wastewater Construction Management I position will remain on a unique salary schedule. 
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