


Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Service Employees International Union, Public Safety Employees, Local 519 (Non-Commissioned)



	Labor Negotiator

	Deborah Bellam




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Six Point Summary
	Yes

	LOT Labor Policy Contract Summary
	Yes

	Fiscal Note
	Yes

	Executive Letter
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?  x2
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Wages – standard King County COLA to most classifications.  Three classifications receive market based increases above COLA, based on both internal and external market data.  All classifications move to “squared table”.  The wages of Evidence Specialists, Chemical Dependency Counselors and Residential Services Assistants were not adjusted through coalition bargaining concerning the classification/compensation project and thus were adjusted through collective bargaining of this contract.



	2.  Reduction in Force – seniority provisions clarified.



	3.  Step progression, probation requirements and employee incentive language is refined and clarified.



	4.  



	5.  



	6.  
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