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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
Revised STAFF REPORT

AGENDA ITEM:  
DATE:  December 10, 2003
PROPOSED NO:  2002-0589
PREPARED BY: Megan Smith and Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Federation of Professional and Technical Engineers, Local 17A representing employees in the department of executive services (facilities), development and environmental services, natural resources and parks and transportation; and establishing the effected date of said agreement. 
This ordinance would ratify a Memorandum of Understanding (MOU) extending the current Local 17A collective bargaining agreement to cover the period from January 1, 2002 through February 6, 2003. The relatively short time frame for this MOU (through February 2003) reflects the fact that a successor bargaining agreement is expected to be ready for transmittal to the council in January.  
Committee Action:  At its December 10, 2002 meeting, the Labor, Operations and Technology committee forwarded the ordinance to the full Council with a “do pass” recommendation.  The vote was three ayes, no nos, and two excused.
SUMMARY:  
Time period covered – January 1, 2002 through February 6, 2003. The COLA provisions in the MOU would apply throughout 2003.
Work performed/Classifications – The 17A collective bargaining agreement covers 673 employees working in the departments of Executive Services, Development and Environmental Services, Natural Resources and Parks, and Transportation. Classifications represented in this bargaining agreement include engineers, ecologists, cartographers, foresters, earth scientists, code enforcement officers, permit technicians, site development specialists, and administrative service specialists. 
Labor Policies – No provision of the contract falls outside adopted labor policies or classification and compensation project guidelines.  
Interest Arbitration – No classifications in 17A are subject to interest arbitration. 
Wage Adjustments:  2002: The MOU provides for a Cost of Living Increase (COLA) of 2.32 percent for the period covering January 1, 2002 through December 31, 2002. 2003: The MOU provides for a COLA increase effective January 1, 2003 based on December 31, 2002 wage rates being increased by 90 percent of the CPI-W, September to September for 2002.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  For 2003, this translates to a COLA of 2 percent. 
Classification/Compensation Project – Local 17A uses a six-step salary table that is based on wages in the ten-step “squared” table. An employee is hired at the first step on the ten-step plan, moves to the second step after probation, and then moves two steps on the ten-step plan for each step increase.  The result is six step movements.  The step progression can be shorter if the employee is hired above step one.

Bi-weekly payroll provision – The proposed agreement incorporates the ability to implement bi-weekly payroll.  The County agrees to bargain the effects of such a change.

Family and Medical Leave Policy – Family leave is addressed in an attached MOU dated December of 1998 noting that the sick leave provisions “will be construed in a manner consistent with the federal Family and Medical Leave Act.”  King County Labor Relations notes that the union has adopted the county’s FML provisions as provided under code.
No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.
Hours of Work/Flood Duty – Local 17A includes Department of Natural Resources and Parks employees who are called out for flood warning duty during major flood events.  The bargaining agreement notes that “in the event of a flood emergency, the normal working hours of the employees in the Department of Natural Resources may be changed, provided that eight hours advance notice is given.  The normal flood emergency shift shall be of twelve hours duration.” 
Work Out of Class - The bargaining agreement includes provisions for “work out of classification.”  The salary for work out of class is based on the based on next higher step of new classification that would constitute a minimum of four and one-half percent over the salary received priority to the assignment. 
Fiscal Note - The fiscal note indicates that the additional expenditures resulting from the implementation of the COLA for 17A will total $854,752 for 2002, and $882,122 for 2003.  The amount shown for 2003 covers the fiscal impacts of the COLA for the full calendar year.  The fiscal note assumed a 2003 COLA rate of 2.34 percent.  The actual COLA rate, based on current calculations using 90 percent of CPI-W is 2 percent.  
Funding Sources for Implementation of the MOU contract extension – 
	Fund Source
	2002
	2003
	Percent of Total for 2003

	Current Expense
	$1,819.85
	$1,878.12
	.2

	Roads
	$335,892.59
	$346,648.10
	39.3

	River Improvement
	$11,430.93
	$11,796.95
	1.3

	Surface Water 
	$141,836.23
	$146,377.92
	16.6

	Development and Env. 
	$308,641.30
	318,524.20
	36.1

	Solid Waste
	$52,436.24
	$54,115.28
	6.1

	Airport
	$1,972.78
	$2,035.95
	.2

	Facilities Management
	$722.90
	$746.05
	.1

	Totals:
	$854,752.80
	$882,122.57
	100


ATTACHMENTS:  
1. Fiscal Note
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