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AMENDMENT TO STRIKING AMENDMENT S1 TO PROPOSED ORDINANCE 2017-0395, VERSION 1
On page 69, on line 1572, after "Solid waste" strike "($1,000,000)
" and insert "(2,000,000)"
On page 69, on line 1578, after "Solid waste" strike "2,858,000" and insert "3,858,000"
On page 77, after line 1759, insert:
	P7 PROVIDED FURTHER THAT:
[bookmark: _GoBack]	Of this appropriation, $1,000,000 shall not be expended or encumbered until the executive develops a program, and transmits a report detailing the program, to provide for overall comprehensive equity for workers within the workforce of the solid waste division.  The division may wish to consider the Metro transit division's Partnership to Achieve Comprehensive Equity, which is also known as PACE, in development of the program.  The division shall transmit with the report a motion acknowledging receipt of the report and reference the subject matter, the proviso's ordinance, ordinance section and proviso number in both the title and body of the motion and a motion acknowledging receipt of the plan is passed by the council.
	The report shall include, but is not limited to:
	A.  A description of the current makeup, including race, ethnicity and gender, of the workforce of the solid waste division and employees' existing bargaining units;
	B.  A description of issues, such as working conditions or the composition of work groups, that could affect the ability to provide equitable opportunities for all employees, including, but not limited to, women and employees of color; 
	C.  A description of how the division will provide increased and enhanced training and development opportunities for front-line workers, including, but not limited to, women and employees of color;
	D.  A description of how the division will provide increased and enhanced efforts to advance front-line workers into management, including opportunities in division management for women and employees of color;
	E.  A description of how the division will ensure equity in compensation, working conditions and assignments, including for women and employees of color; and
	F.  A report describing the steps that will be taken to allow the leadership of the solid waste division and the bargaining units representing employees of the solid waste division to mutually commit to building and enhancing the processes, tool and standards to achieve comprehensive equity by making advances on issues of diversity, gender equity, and equal opportunity for all within the division, including a description of how employees and their bargaining units will be involved, how the process will be organized and staffed and a timeline for actions that will be taken. 
	The executive should file the report and the motion required by this proviso by June 30, 2018, in the form of a paper original and an electronic copy with the clerk of the council, who shall retain the original and provide an electronic copy to all councilmembers, the council chief of staff and the lead staff for the transportation, economy and environment committee or its successor."
EFFECT: This amendment would restrict $1,000,000 of existing appropriation for the Solid Waste Division until the executive develops a program and transmits a report on said program, providing for overall comprehensive equity for workers within the Solid Waste Division workforce, including specifically, provisions to address gender, race and ethnicity equity at all levels of the division.
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