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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY
STAFF REPORT

AGENDA ITEM:  4
DATE:  May 23, 2006
PROPOSED NO:  2006-0237
PREPARED BY:  David Randall
SUBJECT:  AN ORDINANCE approving and adopting the memorandum of agreement negotiated by and between King County and Professional & Office-Clerical Employees and Drivers, Teamsters Local 763, representing employees in the department of assessments; and establishing the effective date of said agreement.
SUMMARY:  Proposed Ordinance 2006-0237 would approve a memorandum of agreement (MOA) with the Professional & Office-Clerical Employees and Drivers, Teamsters Local 763, representing eight employees and three job classifications in the department of assessments.  The MOA would be effective through December 31, 2006.  A corresponding supplemental ordinance has been referred to the Operations Budget Committee to fund implementation of the proposed MOA (Proposed Ordinance 2006-0236).
On February 22, 2005, Council adopted a collective bargaining agreement with the Professional & Office-Clerical Employees and Drivers, Teamsters Local 763 that expires December 31, 2006 (Ordinance 15130).  This collective bargaining agreement included a provision to reopen negotiations to determine pay rates for new information technology job titles that were anticipated during the term of the collective bargaining agreement.  The anticipated new job titles were created as part of the effort to align all information technology job classifications and compensation across the county.  Proposed Ordinance 2006-0237 would adopt the new information technology job classifications for this bargaining unit in the Department of Assessments.  The proposed information technology job classifications and pay ranges are the same the classifications and market-based pay ranges adopted previously by Council (Ordinance 15023).  
As Table One illustrates, the old cartographer job classification would be reallocated to new GIS specialist (entry and journey level) classifications.  Six cartographers would be reallocated to the new GIS specialist entry level job classification at range 55.One cartographer would be reallocated to the new GIS specialist journey level job classification at range 60.  All employees are at the top step of the current pay ranges and would be placed on Step 10 of their new ranges.  And one information system professional would be reallocated to the new information technology systems specialist classification at the journey level at range 56 and would be placed at the top step (step 10).
Table One
Proposed Pay Range Adjustments

	Old Job

Classification
	New Job

Classification
	New

Range
	New

Step
	Number of Employees

	Cartographer
	GIS Specialist- Entry
	55
	10
	6

	Cartographer
	GIS Specialist- Journey
	60
	10
	1

	Information System Professional II
	Information Technology Systems Specialist-Journey
	56
	10
	1


Fiscal Note:
The total cost to implement Proposed Ordinance 2006-0237 would be $122,470 in 2006 and would come from the current expense fund.  As mentioned above, a corresponding supplemental ordinance has been referred to the Operations Budget Committee to fund implementation of the proposed MOA (Proposed Ordinance 2006-0236).

The fiscal note indicates that a significant cost driver for this proposed agreement is the pay range increases for the cartographers.  Six employees would move up three ranges representing a 7.5 percent wage increase (exclusive of cost of living adjustments); and one employee would receive an eight range increase representing a 21 percent wage increase (exclusive of cost of living adjustments). 
INVITED:  
Karen Place, Labor Negotiator, Labor Relations, Department of Executive Services (DES)
Nancy Buonanno Grennan, Manager, Labor Relations, DES
Robert McCauley, Business Representative, Teamsters, Local 763
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