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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

Revised STAFF REPORT

AGENDA ITEM:  5
DATE: June 25, 2002
PROPOSED NO: 2002-0226
PREPARED BY: Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Association of Fire Fighters, Local 2595 (Paramedics, Emergency Medical Services) representing employees in the department of public health; and establishing the effective date of said agreement.

Committee Action:  At its June 25, 2002 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council with a do pass consent recommendation.  The vote was 4 ayes, no nos and 1 excused.
SUMMARY:  The proposed ordinance would implement a three-year agreement, ending December 31, 2003, negotiated with the International Association of Fire Fighters, Local 2595.

Approximately 70 employees are covered in this agreement working in the Department of Public Health as paramedics and supervisors/lead workers.  Employees in these job classifications respond to emergency calls and provide lifesaving assistance.  
Negotiations were difficult and protracted because of the gap in wages compared to market that developed over time.  Negotiators engaged in mediation for a period of time and were close to going to arbitration.  This unit is eligible for interest arbitration.
Key Contract Elements 
Labor Policies – All provisions of the contract appear to be consistent with adopted labor policies or classification and compensation project guidelines.  The large wage increases of 8.75 percent for 2001 and 2002 are consistent with Ordinance 11480 (1993) that establishes collective bargaining procedures and guidelines and Motion 10262 (1997) that adds specificity regarding salary ranges.  This legislation directs that “…salary ranges should be primarily based on the market.” so that “…compensation falls no more than five percent above or below the market average…”.  Labor Relations staff has provided comparable market compensation data for paramedics.  
COLA Wage Adjustments - The contract provides for the standard Cost of Living Adjustment of 90 percent of the CPI-W, September to September for 2002.  This is a 2.32 percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent for a maximum wage increase.  

Professional Training – The contract requires up to 50 hours of ongoing professional training and compensates employees at the overtime rate (1½) for hours of attendance.  
Additional Furlough & Vacation – Additional vacation/furlough was negotiated for employees with 20 and 25 years of continuous service.  At 20 years of service 40 hour per week personnel move from 13.33 to 16 hours per month of accrued vacation.  Personnel on 24-hour shifts get two additional 24-hour shift furloughs.  At 25 years of service, 40 hour per week employees earn accrue another 3.33 hours per month of vacation (19.33 total) and 24 hour shift personnel get another two 24-hour shift furloughs for a total of 17.
No Strike or Slowdown Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike or slowdown.

Fiscal Note:  The cost of the new contract is estimated at $1,654,057 for 2002; $154,820 in 2003 and; $158,690 in 2004. (Attachment 1)  The 2002 cost increase is composed of $374,838 for 2001 retroactive regular pay, $71,768 for retroactive overtime and payroll taxes on the retroactive pay of $48,411.  In addition to the retroactive costs that must be paid in the current year, these same costs carry forward for 2002 so that the previous numbers are doubled for a (retro and base salary before 2002 COLA) total of $990,094 in wages and payroll taxes to be paid in 2002.

The cost of the extra furlough is estimated at $61,600 for 2001 and 2002.  The COLA is estimated at 2.5 percent for 2003 and 2004.  The accelerated step increase will occur in 2003 at a one-time cost of $19,263.  Uniform costs increase $7,000 in each of 2001 and 2002 ($100 per year for 70 paramedics).  The 2002 COLA of 2.32 percent is estimated at $448,341 for regular pay, $86,534 for overtime pay and $53,487 in payroll taxes.  A supplemental request of $456,067 been submitted to fund 2002 operations and is up for possible action in the Budget and Fiscal Management Committee on June 26.
Funding Sources for Contract – The following identifies all funding sources for this bargaining unit. 
	Fund Source
	Amount
	Percent of Total

	EMS Levy Funds
	$1,197,990
	72.4

	CX Funds
	$456,067
	27.6

	Total for 2002 
	$1,654,057
	100
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