LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE

 ADOPTED LABOR POLICIES

CONTRACT SUMMARY


	Contract:
	Memorandum of Agreement:  Washington State Council of County and City Employees, Council 2 Local 21HD (Department of Public Health) AND Washington State Council of County and City Employees, Council 2 Local 21AD (Department of Adult and Juvenile Detention)

Agreement:  Washington State Council of County and City Employees, Council 2 Local 21HD (Department of Public Health) AND Washington State Council of County and City Employees, Council 2 Local 21AD (Department of Adult and Juvenile Detention)AND International Federation of Professional & Technical Engineers Local 17 (Department of Public Health)

	
	

	Negotiator:
	Jim Johnson

	
	

	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	Reduction in force based on seniority.

	
	

	· Interest-Based Bargaining:
	The parties used an interest-based approach to negotiations.

	
	

	· Vacation Accrual & Sick Leave Cashout:
	Consistent with standard County policy.

	
	

	· Diversity in the County’s Workforce:
	N/A

	
	

	· Contracting Out of Work:
	Contract details contracting out work performed by bargaining unit members.

	
	

	· Labor / Management Committees:
	Committee established by contract.

	
	

	· Discipline & Grievances:
	Grievances are resolved by mediation or arbitration.

	
	

	· Mediation:
	Parties may request mediation for purposes of resolving disputes.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Benefits Trust Plan:
	N/A

	
	

	· Health Benefits Cost Sharing:
	N/A

	
	

	· Release Time:
	N/A

	
	

	· Timeliness of Labor Contract Negotiations:
	Contract delayed by class/comp bargaining.

	
	

	· Timeliness of Implementation:
	Contract will be implemented in a timely manner.

	
	

	· Use of Temporary and Part-Time Employees:
	N/A

	
	

	· Use of Leave for Personal and Family Medical Purposes:
	Consistent with County and state policies on leave.
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