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Metropolitan King County Council
Mobility Committee
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	Leah Krekel-Zoppi
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SUBJECT

An ordinance approving and adopting the collective bargaining agreement (CBA) between King County and the Ferry Coalition (Passenger only Vessels, Marine Division, Department of Transportation) representing employees in the department of transportation.

SUMMARY

Proposed Ordinance 2018-0508 would approve a CBA with the Ferry Coalition, covering about 53 employees in the Departments of Transportation (Marine Division) for the period of January 1, 2018, through December 31, 2020. 

This agreement would result in the Ferry Coalition joining the King County Coalition of Unions and signing on to the Master Labor Agreement.  If adopted the updated CBA would approve a 2.75 percent general wage increase for 2018, and would be subject to the terms of the Total Compensation Agreement for 2019 and 2020. The cost of the proposed CBA would be $64,316 for 2018.

BACKGROUND

The affected bargaining unit of the Ferry Coalition, includes about 53 employees in the Department of Transportation Marine Division[footnoteRef:1]. These employees include the following: [1:  In January 2019 the Marine Division will become part of the newly created Metro Transit Department.] 


· Marine Captains, who operate the vessels and supervise all loading, unloading and transit of passengers.
· Marine Deckhands, who are responsible for ticket collection, the loading and unloading of passengers, and routine maintenance of the vessels to ensure passenger safety.
· Marine Engineers, who provide the overall mechanical readiness, safety and performance of the vessel.
· Marine Oilers, who assist Marine Engineers in performing the maintenance work required to operate the vessels.
· Marine Information Agents, who are dockside employees providing customer service and assistance.

The proposed CBA covers period of January 1, 2018, through December 31, 2020, and involves the three unions that make up the Ferry Coalition joining the King County Coalition of Unions and signing on to the Master Labor Agreement. The Ferry Coalition would receive a general wage increase of 2.75 percent for 2018 and be a part of Total Compensation bargaining for 2019 and 2020.

The updated CBA also includes terms specific to passenger ferry operations, including:

· clarifying overtime to allow employees who are scheduled to work less than 40 hours in a week to pick-up additional work without going into overtime status,
· allowing dispatch of open deckhand shifts to back-fill for employees on leave so more vacant shifts can be filled at straight time wages, and
· memorializing the practice of allowing qualified deckhands to “bump up” to the captain position when needed to maintain the sailing schedule.

ANALYSIS

[bookmark: _GoBack]If adopted the updated CBA would approve a 2.75 percent general wage increase for 2018 and a lump sum economic consideration of approximately $7,500 which will be divided among the represented employees based on hours worked in 2017. The cost of the proposed CBA would be $64,316 for 2018.

Executive staff also notes that the agreement has the potential to increase the efficient operations of water taxi service and reduce overtime costs as a result of the clarified overtime and back-fill rules.

The agreement is consistent with adopted labor policies.

INVITED

· Sasha Alessi, Labor Negotiator, King County Office of Labor Relations

ATTACHMENTS

1. Proposed Ordinance 2018-0508 and its attachment
2. Checklist and Summary of Changes
3. Contract Consistency with Adopted Labor Policies
4. Transmittal Letter
5. Fiscal Note
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