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     FISCAL NOTE

	Ordinance/Motion No.
	Interest Arbitration Award Agreement

	Title:
	King County Corrections Guild (Department of Adult and Juvenile Detention)

	Effective Date:
	1/1/2007 - 12/31/2010

	Affected Agency and/or Agencies:
	Department of Adult and Juvenile Detention

	Note Prepared by:
	John McCoy, Labor Relations Analyst, HRD
	Phone: 205-5398

	Department Sign Off:
	Pat Presson, Finance Manager, DAJD
	Phone: 296-3410

	Note Reviewed by:  Supplemental Required?

NO

YES


	Jo Anne Fox, Budget Analyst
	Phone: 263-9696


	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2007
	2008
	2009


	2010

	CX
	10
	DAJD
	
$
1,556,516
	
$
3,531,131
	
$
6,961,041
	
$
8,947,987

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	TOTAL
	
	
	
$
1,556,516
	
$
3,531,131
	
$
6,961,041
	
$
8,947,987


	EXPENDITURE BY CATEGORIES:

	Expense Type
	
	Department
	2006 Base
	2007
	2008


	2009
	2010

	Wages

(Includes OT, PERS & FICA)
	
	DAJD
	
$
46,998,806
	
$
1,556,516
	
$
3,257,531
	
$
6,206,709
	
$
7,934,783

	Non-wage (uniforms, education, vacation slots, meals)
	
	
	
	
	
$
273,600
	
$
754,332
	
$
1,013,204

	TOTAL
	
	
	
$
46,998,806
	
$
1,556,516
	
$
3,531,131
	
$
6,961,041
	
$
8,947,987


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period (s):
	4 year interest arbitration award agreement from 1/1/2007 to 12/31/2010.

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	COLA of 3.0% for 2007 and 2008, 5.15% for 2009, and 95% of all-cities CPI-W, Sept. – Sept. (minimum 3%, maximum 6%) for 2010 (Estimated to be 3%).

	
	
	Other:
	Corrections Officers at Step 1 and Step 2 will have their pay increased by 8% and 4% respectively, effective 6/15/2009 (therefore, longevity pay, which is tied to start step officer, will increase commensurately).  The Sergeant pay scale will have two new steps added at the top of the range, each 3% above the previous step, one effective 1/1/2007, the other effective 1/1/2008.

	
	
	Retro/Lump Sum Payment:
	COLAs retroactive to 1/1/2007, 1/1/2008, and 1/1/2009.  Sergeant top step increases retroactive to 2007 & 2008.Longevity and entry step increases effective 6/15/2009. 

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	Contract provisions unchanged.

	
	
	PERS/FICA:
	Payroll taxes estimated to be 15%.

	
	
	Overtime:
	Projected using previous years’ data.

	4.
	Other Cost Factors:
	Additional 3 vacation slots, off-site meal reimbursement cap increased to $9.50, new Uniform maintenance costs, uniform purchase supplement, & tuition reimbursement increase.

	
	
	
	Fiscal note reflects cumulative costs over the term of the contract.
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