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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	King County Corrections Guild (Department of Adult and Juvenile Detention)


	Labor Negotiator

	David Levin



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A


	Six Point Summary of changes to the attached agreement:

	1.  Wage increases of 3.09% (2013), 2.67% (2014), 2.00% (2015), and 2.50% (2016), as ordered by the interest arbitration panel.


	2.  King County must provide free parking in its parking garage to all employees, regardless of their shift or work location, as ordered by the interest arbitration panel.


	3.  The number of practice rounds of ammunition is reduced from 250 to 50 per month, as ordered by the interest arbitration panel.


	4.  Sick leave is counted toward the overtime threshold, as ordered by the interest arbitration panel.


	5.  “Enriched rate” pay, which was instituted as a stopgap measure during the County’s transition to the new PeopleSoft payroll system, will end.


	6.  Various changes to terms and conditions of employment were negotiated at the bargaining table and were not part of the interest arbitration panel’s decision.
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