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King County




Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Security Screeners - King County Sheriff’s Office) and Memorandum of Agreement


	Labor Negotiator

	Lance King



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?  X1
	Yes


	Six Point Summary of changes to the attached agreement:

	1.  Previously, the Security Screeners were part of the Joint Crafts Council, Construction Crafts contract under Appendix M represented by International Brotherhood of Teamsters Local 117.  In 2011, the Screeners were transferred to the King County Sheriff’s Office (KCSO) and became a new bargaining unit.  The terms and conditions of this new collective bargaining agreement essentially maintain the status quo from relevant portions of the Joint Crafts Council contract.


	2.  This bargaining unit did not receive a cost-of-living adjustment for 2011.  The COLAs for 2012, 2013, and 2014 are the same as bargained with the coalition of unions and is as follows: In 2012, employees shall be eligible to receive 90% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).  Zero floor and no ceiling.  In 2013 and 2014, employees shall be eligible to receive 95% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).  Zero floor and no ceiling.


	3.  Employees hired above Step 1 will move to the next Step upon completion of the probationary period.


	4.  The Union will be allowed 30 minutes of presentation time to speak to new employees on matters concerning the rights of employees, responsibilities of the Union, and services available to the membership at the KCSO new employee orientation.


	5.  The County may re-open the contract to bargain the use of on-call screeners.


	6.  The employee probation period was extended from six to twelve months.
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