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October 30, 2002

The Honorable Cynthia Sullivan

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Sullivan:

The enclosed ordinance, if approved, will authorize a 2.00% cost-of-living salary adjustment for 2,535 regular employees and 1,559 temporary employees in non-represented County positions.  The 2.00% cost-of-living adjustment is comparable to the standard County union labor agreement for 2003.

It is important that the cost-of-living adjustments for non-represented employees be comparable to the adjustments for represented employees to maintain equity between our represented and non-represented workforce and to continue appropriate pay differentials between non-union management personnel and subordinate union employees.

The proposed ordinance approves the 2003 King County Standardized Salary Schedule, 2003 King County 10 Step Hourly Squared Schedule, 2003 King County 10 Step FLSA Exempt Squared Schedule and the 2003 King County Metro Non-Represented salary plan.

The proposed salary adjustments have been provided for in the 2003 budget and is within the resources of County government to finance.

If you have questions, please contact David Gaba, Manager, Labor Relations, 

at (206) 296-8566, at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  David deCourcy, Chief of Staff




  Shelley Sutton, Policy Staff Director




  Rebecha Cusack, Lead Staff, BFM Committee




  Mike Alvine, Lead Staff, LOT Committee




  Anne Noris, Clerk of the Council


Steve Call, Director, Office of Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Manager, DES


David Gaba, Labor Relations Manager, DES

bcc:
Robert V. Cowan, Director, Department of Finance
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