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June 15, 2006
The Honorable Larry Phillips

Chair, King County Council

Room 1200
C O U R T HO U S E
Dear Councilmember Phillips:

The enclosed ordinance, if approved, will amend King County Code 3.12.220 to allow eligible employees to transfer their 35% sick leave cash out at retirement into a Voluntary Employee Beneficiary Association (VEBA) plan.  The specific type of plan that would be made available to eligible employees is a Health Reimbursement Arrangement (HRA) VEBA which is a tax-free medical expense reimbursement account used to pay for qualified medical expenses for the individual, spouse, and IRS qualified dependents.  The HRA VEBA would apply to employees retiring from LEOFF 2, PERS, PSERS, and the City of Seattle retirement system.  This is benefit is very similar to HRA VEBAs that have been established by many public agencies in the Washington, Oregon, and Idaho area.

This proposed ordinance is transmitted for your consideration in response to a Memorandum of Agreement (MOA) Regarding Health Benefits for 2007 – 2009 For Represented Benefits-Eligible Employees By and Between King County and Unions Representing King County Employees.  The county committed in the MOA to provide represented employees access to a VEBA plan.  The proposed ordinance allows this same benefit to be extended to 
non-represented employees.  The Division Director of the Human Resources Division is assigned responsibility for adopting implementation procedures to carry out this ordinance for both represented and non-represented employees.  

An HRA VEBA is established and managed according to the Internal Revenue Code (IRC).  In order to ensure meeting IRC requirements that a VEBA be voluntary, the matter is typically put to employees for vote or other affirmative action as either a group of non-represented employees or groups of employee members of bargaining units.  It is anticipated that eligible King County non-represented employees will be asked to vote on the plan this summer.  Bargaining units will be conducting their own individual processes to act on the HRA VEBA proposal.   The King County Health Reform Initiative will manage the outreach and voting process for non-represented employees.

If approved by a simple majority of those voting, participation in the HRA VEBA will apply to all retirements by eligible employees in that group during a three-year period beginning January 1, 2007.  Employees will have an opportunity to vote on whether to continue the HRA VEBA for another three-year period in 2009.
Human Resources Division Director Anita Whitfield through a separate letter will invite the County Council and your staff to join with the Non-Represented Employee HRA VEBA Group consisting of Executive department employees and other independently elected officials and their staff members.

We appreciate your timely action on this ordinance to ensure adequate time for elections to be held by September 8, 2006 followed by implementation activities that ensure plan activation by January 1, 2007.  If you have questions about the HRA VEBA proposed ordinance, please contact Karleen Sakumoto, Health Reform Initiative Program Director, at 206-296-8579, or Nancy Buonanno-Grennan, Manager, Labor Relations, at 206-296-8554. 

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  Shelley Sutton, Policy Staff Director




  Mike Alvine, Lead Staff, LOT Committee



  Anne Noris, Clerk of the Council


Bob Cowan, Director, Office of Management and Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Director, Human Resources Division, (HRD) DES


Nancy Buonanno Grennan, Manager, Labor Relations, HRD, DES


Karleen Sakumoto, Program Director, Health Reform Initiative, DES

