
REGULATORY NOTE


CHECKLIST OF CRITERIA

Proposed No.:  _____________
Prepared By:  Keven Franklin






Date:  October 13, 2006
  Yes     No     N/A
 [X]  [  ]  [  ]

NEED:  Does the proposed regulation respond to a specific, identifiable need?



Yes.  The Executive Branch is required to have an equal employment opportunity and affirmative action plan to comply with federal funding requirements.



 [ X]  [  ]  [  ]

If so, is county government the most appropriate organization to address this need?



Yes.  As the recipient of federal funds, the county is the entity required to have a current affirmative action plan. 
 [ X]  [  ]  [  ]

ECONOMY & JOB GROWTH:  Has the economic impact of the proposed regulation been reviewed to ensure it will not have a long-term adverse impact on the economy and job growth in King County?



Yes.  The ordinance will not have a long term adverse impact on the economy and job growth in King County.  
 [ X]  [  ]  [  ]

PURPOSE:  Is the purpose of the proposed ordinance clear?



Yes.  The purpose is to adopt the 2007-2008 EEO/AA Plan for the Executive Branch pursuant to county code and federal funding requirements.
 [ X]  [  ]  [  ]

Are the steps for implementation clear?



Yes.  The implementation steps are clear.
 [ X]  [  ]  [  ]

EVALUATION:  Does the proposed ordinance identify specific measurable outcomes that the proposed regulation should achieve?



Yes.  The ordinance provides specific measurable outcomes to ensure compliance with federal funding requirements.
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  Yes     No     N/A
 [ X]  [  ]   [  ]

Is an evaluation process identified?



Yes.  An evaluation process is identified.

 [ X]  [  ]   [  ]

INTERESTED PARTIES:  Has adequate collaboration occurred with all those affected by the proposed regulation (including the public, the regulated and the regulators)?
As in previous years, we have consulted with the EEO/AA Plan stakeholders including the King County Civil Rights Commission, the 540-ADA Advisory Committee, and the Employee-based EEO/AA Advisory Committee.  The King County Civil Rights Commission is fully committed to equal employment opportunity and affirmative action and we expect their support of the proposed 2007-2008 EEO/AA Plan.  We also expect similar support from both the 504-ADA Advisory Committee and the Employee Committee. All of these Committees will be meeting to finalize their support for the Plan.

 [ X]  [  ]   [  ]

COSTS & BENEFITS:  Will the proposed regulation achieve the goal with the minimum cost and burden?




Yes.  The goal of the ordinance will be met with no additional cost or burden. 
 [ X]  [  ]  [  ]

Has the cost of not adopting the proposed regulation been considered?



Yes.  The cost of adopting the proposed ordinance has been considered.  If it is not adopted, the county risks non-compliance with the Office of Federal Contract Compliance Programs (OFCCP) which requires federal funding recipients have a current affirmative action plan.



 [ X]  [  ]  [  ]

Do the benefits of the proposed regulations outweigh the costs?



Yes. The benefits outweigh the cost of implementing the ordinance.

 [ X]  [  ]  [  ]

VOLUNTARY COMPLIANCE:  Does the proposed ordinance inspire voluntary compliance?



Yes.  By nature, the affirmative action plan is a voluntary compliance program.
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  Yes     No     N/A
 [ Y]  [  ]  [  ]

CLARITY:  Is the proposed ordinance written clearly and concisely, without ambiguities?



Yes.  
 [ Y ]  [  ]  [  ]

CONSISTENCY:  Is the proposed regulation consistent with existing federal, state and local statutes?
Yes.  The ordinance is consistent with Title 41 C.F.R. 60 and RCW 49.60.
