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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	Public Safety Employees Union (Non-Commissioned - Department of Community and Human Services)


	Labor Negotiator

	Deborah Bellam



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA?
	No


	Six Point Summary of changes to the attached agreement:

	1.  Clarifies and standardizes biweekly pay practices along with standardizing terms to conform with the Fair Labor Standards Act work week definition and PeopleSoft payroll practices.


	2.  Modifies the Education benefit provision by eliminating the Bachelor’s degree premium recognizing that positions in the bargaining unit are required to hold a Bachelor’s degree.  As a result, the Education benefit is limited to those who obtain a Master’s degree.


	3.  Provides for numerous provision changes to enhance accuracies with the County’s payroll, personnel, accounting, and record-keeping practices.


	4.  Incorporates the Union Coalition cost-of-living adjustment (COLA) memorandum of agreement (MOA) and establishes a compensation re-opener for the purposes of negotiating a successor agreement to the COLA MOA.


	5.  



	6.  
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