The Honorable Joe McDermott
August 9, 2016
Page 2


[bookmark: _GoBack]









August 9, 2016


The Honorable Joe McDermott
Chair, King County Council
Room 1200
C O U R T H O U S E

Dear Councilmember McDermott:

The enclosed ordinance, if approved, will ratify the Washington State Council of County and City Employees, Council 2, Local 21AD (Department of Adult and Juvenile Detention) collective bargaining agreement for the period of January 1, 2015, through December 31, 2016, which will enable King County to continue to provide outstanding jail management services, and maintain alternatives to secure detention.  This agreement covers 45 employees in the Department of Adult and Juvenile Detention.

These employees include “Corrections Program Specialists” who help manage the inmate population and mitigate liability to the County through innovative processes of conflict resolution.  There are also several administrative professionals in this unit who assist intake and assignment procedures to ensure only those most applicable must serve time in jail.  These employees work tirelessly to provide inmate programming and services that keep the detention facilities functioning well.

The “Corrections Program Specialist” and “Personal Recognizance Investigator” positions have been generally considered lateral promotional positions within the Department of Adult and Juvenile Detention, and as such have seen their wages suffer in comparison to the “Corrections Officers” and “Sergeants” who have gone to interest arbitration.  To mitigate that, this agreement adjusts their wage ranges up two ranges for each classification effective the last full pay period of 2016.  With this agreement, this bargaining unit also is agreeing to King County Family Medical Leave/Family Medical Leave Act concurrency.  They are also joining the Total Compensation negotiations with the King County Coalition of Unions for 2017 and 2018, who are committed to working with the County to maintain sustainability into the next biennium.



This agreement contains significant improvements in efficiency, accountability and productivity for the County by maintaining the skilled workforce required to maintain professional operations in the jails, and reducing liability to the County in managing the inmate population in compliance with all local, state and federal regulations.

This legislation furthers the goals of the County’s Strategic Plan by helping to develop and retain quality employees, and to recruit talented new employees.  It also helps to keep the County’s cost of doing business sustainable.

The wage settlement for 2015 and 2016 is consistent with the Total Compensation Coalition of Unions memorandum of agreement, with 2.0% retroactive to January 1, 2015, and 2.25% retroactive to January 1, 2016.

The settlement reached is a product of good faith collective bargaining between King County and the Union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

Thank you for your consideration of this ordinance.  This important legislation will help King County residents by ensuring a full complement of professional civilian employees in the jail who are responsible to manage the inmate population, reduce the need for incarceration, and protect the liability of the County by effectively and efficiently adhering to all required regulations.

If you have questions, please contact Megan Pedersen, Interim Director, Office of Labor Relations, at 206-263-2898.

Sincerely,



Dow Constantine
King County Executive
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