
	

                                                      FISCAL NOTE

	Ordinance/Motion No.
	Memorandum of Agreement – Wage Addendum Revision

	Title:
	International Brotherhood of Teamsters Local 117 

	Effective Date:
	Upon Ratification

	Affected Agency and/or Agencies:
	Department of King County Information Technology, Executive Branch Departments, and Department of Executive Services 

	Note Prepared by:
	Andrew Bauck, Executive Analyst, OLR
	Phone: 263-9771

	Department Sign Off:
	George Vida, CFO, KCIT
Chauntelle Hellner, Deputy Director, 
	Phone: 263-7899
             263-2253

		Supplemental Required?   Note Reviewed by:
Yes – will be included in Summer Labor Supplemental

	



	Connor Wakayama, Executive Analyst, PSB

	Phone: 477-6600

	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2022
	2023
	2024

	Data Processing Svc 
	5531
	KCIT
	883,000
	 18,000 
	 19,000 

	E911
	1110
	KCIT
	50,000
	 1,000 
	 2,000 

	Radio Comm Oper.
	4501
	KCIT
	15,000
	 1,000 
	 1,000 

	I-Net Oper.
	4531
	KCIT
	32,000
	 1,000 
	 1,000 

	GIS Fund
	5481
	KCIT
	67,000
	 2,000 
	 2,000 

	PSERN Capital
	PSERN
	KCIT
	32,000
	 1,000 
	1,000

	Business Resource Ctr.
	5490
	DES
	241,000
	 11,000 
	11,000 

	
	
	
	
	
	

	TOTAL:  Increase from prior year 
		$	1,320,000
		$	35,000
		$	37,000

	                Ongoing costs from pervious years
	---
		$	869,000
		$	904,000

	TOTAL: Cumulative 
		$	1,320,000
		$	904,000
		$	941,000

	EXPENDITURE BY CATEGORIES:

	Expense
Type
	Department
	2022
	
	

	Salary & Wages
	KCIT & BRC
	1,105,000
	30,000
	31,000

	Retirement & Taxes
	KCIT & BRC
	215,000
	5,000
	6,000

	TOTAL
	
	
	
	

	TOTAL:  Increase from prior year 
		$	1,320,000
		$	35,000
		$	37,000

	                Ongoing costs from pervious years
	---
		$	869,000
		$	904,000

	TOTAL: Cumulative 
		$	1,320,000
		$	904,000
		$	941,000

	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Eligible Employees:
	Based on allocation of 105 eligible employees to new job classifications 

	
	
	agreed December 2021. Assumed 2.4% increase in ongoing cost per range increase.  

	
	
	

	2.
	Retro Amount:
	Estimated as 2.4% of new salary grade for 2 years for all members of bargaining unit.

	
	
	Assumed all employees at step 8.

	
	
	

	3.
	PSERS & FICA:
	19.5% in 2022, 18% in 2023-2024

	
	
	

	4.
	Implementation Date:
	New ranges effective 8/1/2022.
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