Proposed Striking Amendment to
Ordinance 2006-0037
Summary

STATEMENT OF FACTS

SECTION 1

· Establishes new chapter in King County Code Title 2

SECTION 2

· Establishes definitions for the new chapter

SECTION 3—(Establish Independent Oversight)
· Establishes a new Office of Law Enforcement Oversight in the legislative branch.

· Establishes that the new office is an investigative agency as that term is used in RCW 42.56.240

· Establishes that the new office will have a staff of 

· One Director/Investigator

· One Investigator

· Two support staff 
SECTION 4

· Defines that the director of the new office will be selected by the executive after a nationwide search and the final candidate will be confirmed by the council

· Establishes the expected characteristics of the director
· A reputation for integrity and professionalism, as well as the ability to maintain a high standard of integrity in the office;
· An understanding of and a commitment to the responsibilities of the office;
· Demonstrated leadership and a history of effective management and administration;
· The ability to gain the trust and respect of sheriff's office employees;
· The ability to work effectively with the executive, council, prosecuting attorney and sheriff, as well as other public agencies, labor organizations, private organizations and citizens;
· An openness to innovation and new ideas;
· Sensitivity to and knowledge of the particular needs and concerns of minorities and women in a law enforcement setting;
· The ability to work effectively under pressure with controversial issues and the ability to effectively communicate with diverse groups; 
· No history of employment in the sheriff's office, and

· The selected director must pass a complete criminal background check and polygraph prior to confirmation.
· Establishes that the director serves a term of four years—that can be renewed by the council—and can only be removed for cause by a majority vote of the council.

SECTION 5—(Requirements to add “transparency” and ensure civilian review of the complaints process)
· Defines how the new office will deal with complaints and allegations of sheriff employee misconduct

· Notes that the office can receive complaints from any source

· Requires that the office review every investigation of the Internal Investigations Unit to ensure completeness and can require further investigation.

· Has the ability to monitor the resolution of all “minor” complaints.

· Has the ability to review the Internal Investigations Unit’s classification of complaints, including evaluating whether a complaints needs formal investigation.
SECTION 6—(Transparency and the responsibilities for both individual investigations and to recommend new policies)
· Defines how the new office monitor sheriff’s investigations and inform the council and public about the outcomes of the investigations
· Requires annual reports that show the results of the complaints investigations and also identifies where the new office would recommend new policies to the sheriff’s office

SECTION 7—(Ensures that the new office will monitor all investigations and independently reviews complaint resolution)
· Defines the new office’s access to all investigations and other information for oversight

· Allows investigators to respond to critical incidents to allow for independent oversight

· Requires that the office approve all completed investigations

· Requires that the new office review proposed discipline

· Allows the office to make direct recommendations regarding findings and/or discipline to the sheriff

SECTION 8—(Requires voluntary mediation)
· Requires that the office and sheriff establish a voluntary officer-citizen mediation process.

SECTION 9—(Allows for citizen input)
· Establishes an eleven member citizens committee on independent oversight to support the new office subject to executive appointment and council confirmation

· The members shall be chosen to represent unincorporated King County, contract cities, and the region.

· The committee will aid the new office in educating the community on the sheriff’s discipline policies and work to communicate public perceptions of the sheriff’s office.
· The committee will not review individual investigations.

SECTION 10

· Establishes a permanent law enforcement audit function and provides for the County Auditor’s regular review of  internal investigation operations and practices.
SECTION 11
· Defines reporting requirements for the executive prior to the selection of a new director

· Defines reporting requirements for the new office prior to the publishing of the first annual report.
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