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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Animal Control Officers Guild

	Effective Date:
	1/1/2014 – 12/31/2016

	Affected Agency and/or Agencies:
	Animal Control Officers Guild (Animal Control - Department of Executive Services (Records and Licensing Services))

	Note Prepared by:
	Jim Swails, Labor Analyst, Office of Labor Relations
	Phone: 296-5255

	Department Sign Off:
	Sean Bouffiou, Administrator IV, RALS
	Phone: 296-4148

	Note Reviewed by:  Supplemental Required?

NO

X
YES


	Yiling Wong, Budget Analyst
	Phone: 263-9725


	EXPENDITURES FROM:

	Fund Title
	Fund

Code
	Department
	2013 Base
	2014
	2015*
(Total Comp Coalition)
	2016*
(Total Comp Coalition)

	Animal Services
	1431
	DES
	
$
1,689,678
	
$
101,111
	
	

	TOTAL:  
	Increase FM previous year
	
	
	
	

	TOTAL:  
	Cumulative
	
	
	
	


	EXPENDITURE BY CATEGORIES:

	Expense

Type
	Fund

Code
	Department
	2013 Base
	2014
	2015*
(Total Comp Coalition)
	2016*
((Total Comp Coalition)

	Salaries
	
	
	
$
1,312,362
	
$
70,846
	
	

	OT
	
	
	
$
133,537
	
$
16,788
	
	

	PERS & FICA
	
	
	
$
243,779
	
$
13,477
	
	

	TOTAL
	
	
	
$
1,689,678
	
	
	

	TOTAL:  
	Increase FM previous year
	
	
$
101,111
	
	

	TOTAL:  
	Cumulative
	
	
	
	


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period(s):
	1/1/2014 – 12/31/2016

	2.
	Wage Adjustments/Effective Dates:
	

	
	
	COLA:
	1.67% - 2014,  95% Seattle CPI-W, June to June **;
2.00% - 2015, Defaults to Total Comp Coalition Agreement + $500 lump sum;
2.25% - 2016, Defaults to Total Comp Coalition Agreement.

	
	
	Other:
	** Bargaining unit did not receive 2013 COLA and is currently paid at 2012 rates. Will move to 2014 pay rates effective 2/1/2014 which reflects the 1.67% COLA for 2014, and rollup of the 3.09% COLA from 2013.

	
	
	Retro/Lump Sum Payment:
	Retro on earnings, exclusive of OT earnings, from 2/01/2014 only, and to date of contract implementation; no retro for 2013.

	3.
	Other Wage-Related Factors:
	

	
	
	PERS/FICA:
	16.86%

	
	
	Overtime:
	Forecast based on 2013 OT actuals.

	4.
	Other Cost Factors:
	

	
	
	
	On-Call premium increased to $20/shift from $10/shift.

	
	
	
	Adds County provided bullet-proof vest available at employee’s option.

	5.
	Cost Savings:
	

	
	
	
	Decreased Holiday OT rate to 1.5X from 2X saving $14,300/yr. which is included as an offset in OT forecast.
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