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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Prosecuting Attorney’s Office)


	Labor Negotiator

	Robert Railton



	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Most terms and conditions of the collective bargaining agreement are continued without modification from the prior agreement.  The contract language has been updated to reflect how it has been historically administered including language related to vacation leave, sick leave, and holidays.


	2.  In 2014, employees shall be eligible to receive a cost-of-living adjustment of 1.67% which is based on 95% of the annual average growth rate of the bi-monthly Seattle-Tacoma-Bremerton Area Consumer Price Index for Urban Wage Earners and Clerical Workers (CPI-W, July of the previous year to June of the current year).


	3.  Standardized the grievance timelines from working days to calendar days.


	4.  Added the code provision to pay holiday pay when an employee who retires at the end of a month in which the last working day is observed as a holiday, provided the employee is in pay status the day before the observed holiday.


	5.  


	6.  
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