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SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 1652 (medical examiner) representing employees in the department of public health, prevention division, medical examiner’s office; and establishing the effective date of said agreement.

 

Committee Action:  At its September 10, 2002 meeting, the Labor, Operations and Technology Committee voted to forward this ordinance to the full Council with a do pass consent recommendation.  The vote was four ayes, no nos and one excused.

SUMMARY: 

Period covered – This Collective Bargaining Agreement (CBA) covers the period of January 1, 2002 through December 31, 2004.  

 

Work performed/Classifications – The CBA covers 22 employees in the Department of Public Health, Prevention Division, Medical Examiner’s Office.

 

Classifications of employees covered under this agreement include Administrative Specialist I, II, III, and IV, Autopsy Technician, Medicolegal Death Investigator, and Fiscal Specialist.  These employees serve the community by investigating (or providing support to investigating staff) regarding sudden, violent, unexpected, and suspicious deaths.  The Revised Code of Washington, Chapter 68.50, requires the performance of these duties, and employees are committed to serving the families of the deceased.  The surviving family, friends, and general public receive reassurance in knowing a complete investigation has been conducted.  These investigations often serve as a resource for improving the health and safety of the community.  The Medical Examiner’s Office receives about 6,000 reports a year, and has jurisdiction over 1,600 to 1,700 of those.

Labor Policies – All provisions of the contract appear to fall within adopted labor policies or classification and compensation project guidelines. 

 

Interest Arbitration – Unit is not eligible.

 

Wage Adjustments – The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September for 2002.  This is a 2.32 percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

 

Classification/Compensation Project – This agreement incorporates the ten step “squared” table that has become standard for County workers.  

 

Bi-weekly Pay – The contract allows for the implementation of bi-weekly pay periods. 

 

Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions.

 

Organ Donor Leave – Employees may have up to five days additional paid leave for donating organs, tissue, or blood transfusions with proper documentation and notice.

 

Bereavement Leave – Workers may have up to three days of bereavement leave with pay, per year.  For additional occurrences of bereavement, employees may use sick leave or leave without pay.

 

Professional Training – Employees, on their off hours, with prior written approval, who attend educational seminars, will receive their regular rate of pay.  

 

Professional Licenses and Certifications – The CBA provides incentives and pays for expenses incurred by employees who earn specific licenses and certifications.  

 

Specialty Assignments – Medical Investigators or Autopsy staff assigned by the Chief Medical Examiner to specialty assignments will be paid at a rate 7.5 percent above their regular pay.

 

Night and Weekend Pay – Investigators and Autopsy personnel working nights or weekends receive a shift differential of 2.5 percent.

 

Off-duty Court Time – When approved as necessary, off-duty court time is compensated at time and one-half plus two hours for travel time.  

 

Work Shifts – Numerous revisions were made to remove language pertaining to work shifts that are no longer used in the Medical Examiner’s Office.  

 

Dispute Resolution Process – Mediation is added to the dispute resolution process.  Each party is responsible for their own legal and mediation costs.  

 

No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.

 

Labor Management Committee – A committee was formed in conformance with adopted labor policy.

 

Fiscal Note – The fiscal note identifies the cost on implementing the contract as $39,585 in 2002; $21,606 in 2003; and $22,111 in 2004.  The only costs are COLA, an accelerated step increase and moving to the squared table.  

 

Funding Sources for Contract – The unit is funded almost exclusively through CX. 

 

ATTACHMENTS:  

1. Fiscal Note

