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METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

AGENDA ITEM:  6 & 7
DATE:  October 14, 2003
PROPOSED NO:  2003-0457 & 0458
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Federation of Professional and Technical Employees, Local 17 - Court Reporters representing employees in the King County superior court; and establishing the effective date of said agreement.
SUBJECT:  AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and International Federation of Professional and Technical Employees, Local 17 - Court Reporters representing employees in the King County superior court; and establishing the effective date of said agreement.
SUMMARY:  
Wages Only – The bargaining agreements (CBA) cover wages and wage related issues only.  Other working conditions are bargained in a separate agreement with Superior Court.  
Time period covered – The ordinances would approve one-year and three-year CBAs with the International Federation of Professional and Technical Employees, Local 17, court reporters working for Superior Court.  The combined time period covered is January 1, 2003 through December 31, 2006.  All of the changes appear in the one-year contract.  The three-year CBA is considered a “roll over” where all the terms and conditions are the same as the previous CBA.
Work performed/Classifications – Employees covered by these collective bargaining agreements work as court reporters, a service mandated by statute and essential to the efficient operations of Superior Court.
Labor Policies – No provision of the contract appears to fall outside adopted labor policies or classification and compensation project guidelines.  
Interest Arbitration – The unit is not eligible.
Wage Adjustments:  The contract provides for the standard Cost of Living Adjustment (COLA) of 90 percent of the CPI-W, September to September of each year.  This is a two percent increase for the current year.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.  

Classification/Compensation Project – This agreement incorporates the ten step “squared” table that has become standard for County workers.  Previously court reports had a single wage rate (no steps).  Wages had fallen approximately eight percent below the local market average that adopted labor policy motion 10262 prescribes.  All current reporters will be placed on step 7 of the table while new hires will start at step 1, or higher as provided by personnel policies.  
Real Time Reporting – The CBA allows for an incentive of up to a five percent premium in pay for reporters certified to perform real time reporting.  This is a service that can greatly increase the efficiency of the court and the premium is consistent with practices in other jurisdictions.  The premium is expected to be paid from savings created by having the employees capable of delivering the service.

Translation Services – Court reporters who are nationally certified to translate in court will be eligible for a $200 per day premium.  Assignments less than half a day will be compensated at $100.  Currently translation experts are brought in from the outside at $800 per day, so this will produce a savings if reporters are certified.

Bi-weekly payroll provision – The proposed agreement incorporates the ability to implement bi-weekly payroll.  The County agrees to bargain the effects of such a change if a transition is not provided.

Family and Medical Leave Policy – The proposed agreement incorporates leave provisions bargained separately with Superior Court and conforms to state law.
Fiscal Note – The cost of implementing the CBA is estimated to be $75,500 in the current year; $111,200 in 2004; and $116,200 in 2005.  A supplemental appropriation of $27,000 is required to implement the agreement for 2003. 

Funding Sources for Contract – The following identifies all funding sources for this bargaining unit. 
	Fund Source
	Amount
	Percent of Total

	Current Expense (CX)
	$75,508
	100
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