	
	
	



	

[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	King County Juvenile Detention Guild, Juvenile Division, Department of Adult and Juvenile Detention, Juvenile Detention Officers

	Title:
	297 King County Juvenile Detention Guild, Juvenile Division, Department of Adult and Juvenile Detention, Juvenile Detention Officers Collective Bargaining Agreement

	Effective Date:
	January 01, 2026

	Affected Agency and/or Agencies:
	Department of Adult and Juvenile Detention – Juvenile Division

	Note Prepared by:
	Leah Julius, Labor Analyst, OLR
	Phone: 206-477-1532

	Department Sign Off:
	Gauhar Serikbayeva, Chief Financial Officer, DAJD 
	Phone: 206-263-8604

	Reviewed by:
	Melissa Bailey, Executive Analyst, PSB 
	Phone: 206-848-0074

	Supplemental Required?
     NO   _ _    YES   _X_     
	
	



	
	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2026
	2027
	2028

	General Fund
	10
	DAJD
	$1,010,000
	$456,000
	$511,000

	Annual Total:
	$1,010,000
	$456,000
	$511,000

	Ongoing from prior years:
	
	$1,075,000
	$1,531,000

	Cumulative Total:
	
	$1,531,000
	$2,042,000



	EXPENDITURES BY CATEGORY:

	Expense Type
	2025 (Base)
	2026
	2027
	2028

	Salaries
	$9,344,000
	$416,000
	$296,000
	$333,000

	OT
	$2,742,000
	$122,000
	$87,000
	$98,000

	Longevity
	
	$78,000
	$4,000
	$4,000

	Vacation Accrual Backfill Cost
	
	$43,000
	$2,000
	$2,000

	Schedule Change to 8.17 hours/day
	
	$125,000
	$7,000
	$7,000

	Ratification Bonus
	
	$94,000
	
	 

	PSERS & FICA 
	$1,823,000
	$132,000
	$60,000
	$67,000

	Total:
	$13,909,000
	
	
	

	     TOTAL Increase Over Previous Year: 
	
	$1,010,000
	$456,000
	$511,000

	Ongoing from prior years:
	
	
	$1,075,000
	$1,531,000

	Cumulative Total:
	
	
	$1,531,000
	$2,042,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditures include:
1. Contract Period(s):         01/01/2026 – 12/31/2028 

	

	2.
	Wage Adjustments:

	· Effective 1/1/2026: 2% Market Adjustment + 2.45% COLA = 4.45% Wage Increase 
· Effective 1/1/2027: COLA Formula (Assumed March 2026 OEFA Forecast of 3.03%) 
· Effective 1/1/2028: COLA Formula (Assumed March 2026 OEFA Forecast of 3.31%)

	3.
	Other Wage-Related Factors:
	

	
	
	PSERS/FICA:
	· Assumed as 15.08%

	
	
	Overtime:
	· OT used 2025 Actuals 

	
	
	Other Cost Factors:
	· $1,000 Ratification Bonus for all 94 Bargaining Unit members 
· JDO Regular Schedule Change from 8 hr/day to 8.17 hr/day (2,080 hours annually to 2,124 hours annually) estimated implementation 6/1/2026.
· Vacation Accrual Backfill Cost assumes the 16.34 additional hours of vacation per year for employees with 0-4 years of service will require backfill for all hours. 2026 cost reflects estimated implementation 5/1/26. 
· New Longevity premiums for employees with more than 5, 10, and 15 years of service. 1% after 5 years, 2% after 10 years, and 3% after 15 years. 2026 cost reflects estimated implementation 5/1/26.  
· Assumes new County bilingual pay policy is cost neutral
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