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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Electrical Workers, Local 77 (Power - Department of Transportation)



	Labor Negotiator

	Jim Meith




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Provides for a market adjustment of 4.5% effective January 1, 2008 and .5% (1/2 percent) effective January 1, 2009 and 2010.  It also provides for cost of living adjustments for 2009 and 2010 based on 90% of the Seattle-Tacoma-Bremerton Urban Wage Earners and Clerical Workers (CPI-W), based on the previous year’s June to June, with a floor of 2% and a ceiling of 6%.



	2.  Shift differential was increased from one to three dollars an hour.



	3.  It provides for the new classification of Rail Electrical Worker in the Light Rail Section to be covered by this agreement and the parties agree to meet as soon as practicable to negotiate and implement any modifications to this agreement applicable to employment in the Light Rail Section.



	4.  Change in the Grievance procedure Step 1 time limit allows for the date when the employee could reasonably be expected to know the basis for a grievance rather than the date of the act.



	5.  New language that allows two employees to set lighting poles as opposed to the 6 to 7 employees under existing language.



	6.  Language changes were agreed to in several areas including grievance procedure, sick leave, performance evaluations, work stoppage and work rules as well as meeting new legal requirements.
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