[image: image1.wmf]
METROPOLITAN KING COUNTY COUNCIL

LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
Revised STAFF REPORT

AGENDA ITEM:  
DATE:  December 10, 2002
PROPOSED NO:  2002-0577
PREPARED BY:  Mike Alvine
SUBJECT:  AN ORDINANCE approving and adopting two collective bargaining agreements negotiated by and between King County and the King County Police Officers Guild representing:  commissioned employees in the King County sheriff’s office; and limited commissioned airport police/aircraft rescue firefighting officers (ARFF) at the King County airport who work for the King County sheriff’s office and establishing the effective date of said agreement.
Committee Action:  At its December 10, 2002 meeting, the Labor, Operations and Technology committee forwarded the ordinance to the full Council without recommendation.  The vote was three ayes, no nos, and two excused.
SUMMARY:  This ordinance would approve two Collective bargaining agreements.  The first is with six limited commissioned officers who serve as both police and firefighters at King County International Airport.  The second covers about 660 fully commissioned officers who work for the sheriff including the contract cities.  Earlier this year the Council, acting at the request of the ARFF employees, recognized the transfer of their representation from the International Brotherhood of Teamsters to the King County Police Officer’s Guild.  
Since some of the airport officers are in the PERS retirement system, and because they are limited commission, the unit remains separate from the larger guild.  As these six officers separate or retire, they will be replaced with fully commissioned officers from the larger guild CBA.  The staff report will discuss the airport police/firefighters CBA first.
Time period covered – January 1, 2003 through December 21, 2004.
Work performed/Classifications – These employees perform security at KCIA which has been increased as a result of the September 11 attacks.  In addition, they are fully trained as firefighters and are on call in the event of fire or an airplane accident on the field.
Labor Policies – While no provision of the contract, there are number of provisions that appear to address the personal risks faced by this group of employees.  In particular special provisions can be found relative to special sick leave and workers compensation.  
Interest Arbitration – The limited-commission unit does not have access to interest arbitration. 
Wage Adjustments:  The contract provides for a three percent increase in the base wage of employees in each of the next two years.  

Classification/Compensation Project – This agreement does not conform to the 10 step standard salary table.  Deputies use a six-step table and Sergeants use a four-step table.
Bi-weekly payroll provision – The proposed agreement allows for the implementation of bi-weekly payroll and commits to bargain the implementation effects.

Sick Leave Incentive – Employees who use 16 or less hours of sick leave per year are granted an additional 16 hours of vacation leave.  Employees who use more than 16 but less than 33 sick leave hours are granted an additional eight hours of vacation leave.
Special Sick Leave – In the event of an on-the-job injury, after three days of regular sick leave, employees are entitled to use up to 23 days of special sick leave.  The special sick leave is not cumulative but is renewable annually.

Special Worker’s Compensation – Employees injured on the job during an attempted or actual search, arrest or detention of any person or place, or injured in an emergency request for assistance shall qualify for the difference between an employee’s base salary and any other compensation received during the injury-related absence.  The supplement shall be limited to six months during any 12 months period.
Court-related Compensation – There are a number of detailed sections that describe how employees are to be paid for court appearances when they are on duty, off duty and on vacation.
Family and Medical Leave Policy – The proposed agreement incorporates the standard provisions.  In addition, the unit negotiates medical benefits separately from other unions.  
Personal Holidays – In addition to the standard holidays, each employee is granted two personal holidays per year, administered through the vacation plan.
Car-per-Officer – Limited-commission airport officers are not eligible for this benefit.

No Strike Provision – The contract recognizes the importance of maintaining services and so commits workers and the union to settle differences without a strike.  In the event of a grievance, either party can request arbitration as well as other procedures including mediation.  Each party bears their own mediation and legal fees.
Longevity Pay – Employees qualify for longevity pay of one percent in year five to 10 percent in year 14 of service with satisfactory performance of their job.

Special Duty Pay – The Fire Prevention Coordinator and Airport Training Coordinator receive an additional 10 percent of their base pay.

Education Pay – Employees can qualify for an additional 2-6 percent pay for an associate, bachelor or master degree combined with 2-4 years of service.  

Fully Commissioned Officers CBA – In general, the two CBAs have the same terms and conditions with the following exceptions:

· The fully commissioned officer unit has access to interest arbitration.

· Employees in this unit qualify for car-per-officer as a matter of practice;

· Special duty pay related to: flying; bomb disposal; motorcycle patrol; plain clothes work; skin diving; K-9 unit; master police officer; patrol pay; TAC 30; clandestine drug lab team; detective pay; contract city chief; field training officer; and dual certification.  In general, employees can only receive one of these premiums at a time.
· Some benefits are determined by the LEOFF board while the majority of the health benefits are negotiated separately from the rest of the county unions.  
Fiscal Note – The cost of both CBAs in 2003 is calculated to be $1,533,263.  The 2003 costs are calculated to be $1,579,260.  The only cost increase is three percent for wages.  

Funding Sources for Contract – The following identifies all funding sources for this bargaining unit. 

	Fund Source 2003
	Amount
	Percent of Total

	CX  10
	1,454,716
	95

	CJ  1020
	78,547
	5

	Total
	1,533,263
	100
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