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On September 11, 2007 the GGLR Committee approved Proposed Ordinance 2007-0434 and placed it on the Council’s consent agenda.  At the request of Councilmembers, a salary table has been included in this revised staff report.
SUBJECT

Proposed Ordinance 2007-0434 would approve and adopt the collective bargaining agreement negotiated by and between King County and Service Employees International Union, Local 925 representing employees in the Department of Community and Human Services, Division of Mental Health and establish the effective date of said agreement.
SUMMARY

The proposed ordinance would approve a new three-year collective bargaining agreement (CBA) with the Service Employees International Union (SEIU) Local 925.  The bargaining unit covers 32 career service and temporary employees.  The agreement extends the terms of the prior contract from July 1, 2005 through August 31, 2007 with cost of living adjustments and establishes a new agreement for the period of September 1, 2007 through August 31, 2010.
The Bargaining Unit at a Glance 

The employees covered by this labor agreement are involuntary commitment specialist.  These employees work under the supervision of the Department of Community and Human Services, Mental Health Division.  Involuntary commitment specialists work around the clock to respond to referrals for involuntary commitment due to mental health disorders.  Referrals are primarily received from family members, medical professionals, and law enforcement for individuals who are gravely disabled by mental illness and those that may be at risk of injuring themselves or others.   Involuntary commitment specialists must have experience working in the mental health field and hold a relevant master’s degree (social work, psychology, psychiatry, or similar discipline).
The union’s most recent CBA expired on June 30, 2005.

Consistency with Labor Policies 

The proposed CBA appears consistent with adopted labor policies.

Interest Arbitration – The unit is not eligible for interest arbitration.
New CBA Provisions 

Pay range – Per the new CBA all employees in the bargaining unit are placed at the pay range of 60 on the Squared Pay Schedule.  This is the closest equivalent to the prior pay range 57 on the Standard Pay Schedule. 
	Class Code
	Pay Range
	Classification

	1051
	60
	Involuntary Commitment Specialist I

	Temporary employees
	 

	0 - 320 Hours Worked
	90% of pay Range 60, Step 1

	321 - 640 Hours Worked
	100% of pay Range 60, Step 1

	641 + Hours Worked or Previous employment as a King County Designated Mental Health Professional
	110% of pay Range 60, Step 1


	Range 60
	Step 1
	Step 2
	Step 3
	Step 4
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10

	hourly
	$28.9004
	$30.3021
	$31.0294
	$31.7741
	$32.5367
	$33.3176
	$34.1172
	$34.9360
	$35.7745
	$36.6331

	annually
	$56,356
	$59,089
	$60,507
	$61,959
	$63,447
	$64,969
	$66,529
	$68,125
	$69,760
	$71,435


Hourly Employee Status – Employees of the bargaining unit have historically been granted exempt status, but have been paid overtime in a manner inconsistent with standard King County exempt employment policies.  In the negotiation process the executive and the union agreed to revise the status of employees to hourly employment in alignment with King County’s pay policies in order to retain eligibility to receive overtime payment.
Hours of Work – The work week includes a total of 37.5 hours of regularly scheduled work.  Employees are eligible for overtime payment for work in excess of 40 hours per week.  Employees must receive authorization from management in advance of working beyond 40 hours per week.  Employees are not provided scheduled meal periods and remain on paid duty during meal breaks due to the crisis based nature of their work.  Overtime and court based stand-by time are accounted for in 15 minute increments.
Compensatory Time-Off – Employees may request compensatory time-off in lieu of pay for regular work (at a rate of one hour) and overtime work (at a rate of 1.5 hours).  Employees with less than 200 hours of accrued time-off may elect to receive compensatory time-off for time worked on holidays at a rate of 1.5 hours in addition to the regular rate of pay for all time worked.  Employees with personal leave time accrued as exempt employees may convert this time into compensatory time or request payment in cash.
Labor Management Committee – King County and the union agree to form a committee to address concerns and promote labor-management communication.  Up to three members of the union may participate on the committee and may be released from regular work hours to attend committee meetings.
New CBA Clarifications 

Bi-Weekly Pay – The CBA contains clarification on potential changes to the payroll system and agrees to provide 60 days notice to the union.

Family Medical Leave – The CBA contains clarification that employees are eligible for the provisions contained within the King County Family and Medical Leave Act as well as the Washington Family Care Act.
Ongoing Contract Provisions 

Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The contract provides for the standard COLA of 90 percent of the CPI-W, September to September.  There is a floor of two percent as a minimum increase and a ceiling of six percent maximum wage increase.

No Strike Provision – The agreement contains a comprehensive no strike, no slow-down provision.
Fiscal Note – The cost to implement the CBA is $144,445 for 2007 (including retroactive COLA payments), $ 196,169 for 2008, $47,761 for 2009 and $48,716 for 2010.  Implementation of the CBA will not require a supplemental budget request.
	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2007 (includes retro cola for 2006)
	2008
	2009
	2010

	Mental Health
	1120
	DCHS
	
$
144,445
	
$
196,169
	
$
47,761
	
$
48,716

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	TOTAL
	
	
	
$
144,445
	
$
196,169
	
$
47,761
	
$
48,716
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