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Checklist and Summary of Changes for the attached

Collective Bargaining Agreement
	Name of Agreement

	International Brotherhood of Teamsters Local 117 (Prosecuting Attorney's Office)



	Labor Negotiator

	Alex Golan




	Prosecuting Attorney’s Review
	Yes

	Document Tracking System Routing Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	General Gov & LR Committee Policy Contract Summary
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	No


	Six Point Summary of changes to the attached agreement:

	1.  Market-based changes to wages within the bargaining unit as follows:


a.  Legal Administrative Specialist III pay range increased by one range effective 7/1/09 and a second range 1/1/10;


b.  Paralegal pay range increased by one range effective 7/1/09;


c.  Child Interview Specialist pay range increased by one range effective 7/1/09;



	2.  New classification Word Processing Operator created.


	3.  Holiday language modified to be consistent with King County policy requiring employees to be on paid status on the day before and after a holiday in order to receive pay for the holiday.



	4.  Language throughout contract updated to facilitate transition to bi-weekly payroll system.



	5.  Bereavement leave benefits modified to include grandchild.



	6.  New step in grievance procedure allowing for parties to seek mediation of grievance prior to advancing to arbitration.
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