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     FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	International Brotherhood of Electrical Workers, Local 77 (Power)

	Effective Date:
	Three Year Collective Bargaining Agreement 1/1/2002 – 12/31/2004

	Affected Agency and/or Agencies:
	Department of Transportation

	Note Prepared by:
	Matthew McCoy, Labor Relations Analyst, Human Resources, Department of Executive Services
	Phone: 205-8004

	Department Sign Off:
	Duncan Mitchell, Supervisor, Transit Budget & Finance
	Phone: 684-1494

	Note Reviewed by:
	John Dechadenedes, Budget Analyst
	Phone: 205-0630


	EXPENDITURES FROM:

	Fund Title
	Fund Code
	Department
	2001 Cola Retro
	2002
	2003


	2004

	Transportation
	4641
	DOT Power
	
$
33,741.71
	
$
120,553.19
	
$
40,071.51
	
$
68,361.94

	
	
	
	
$

	
$

	
	
$


	
	
	
	
	
	
	

	TOTAL
	
	
	
$
33,741.71
	
$
120,553.19
	
$
40,071.51
	
$
68,361.94


	EXPENDITURE BY CATEGORIES:

	Expense Type
	Dept

Code
	Department
	2001 Base
	2001 Cola Retro
	2002
	2003
	2004

	Salaries
	
	DOT Power
	
$
2,589,901.00
	
$
27,107.63
	
$
100,117.42
	
$
29,352.52
	
$
54,929.57

	OT
	
	
	
$
340,763.00
	
$
3,566.65
	
$
9,476.39
	
$
7,076.12
	
$
7,217.64

	PERS & FICA
	
	
	
$
293,066.40
	
$
3,067.43
	
$
10,959.38
	
$
3,642.86
	
$
6,214.72

	
	
	
	
	
	
	
	

	TOTAL
	
	
	
$
3,223,730.40
	
$
33,741.71
	
$
120,553.19
	
$
40,071.51
	
$
68,361.94


	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	1.
	Contract Period (s):
	Three year contract from 1/1/2002 to 12/31/2004.

	2.
	Wage Adjustments & Effective Dates:
	

	
	
	COLA:
	3.14 % for 2nd half 2001, 2% for 2002, 2003 and 2004.

	
	
	Other:
	Increase shift differential 20 cents.

	
	
	Retro/Lump Sum Payment:
	$500/employee signing bonus.

	3.
	Other Wage-Related Factors:
	

	
	
	Step Increase Movement:
	Provisions unchanged, assumes no change in the step distribution.

	
	
	PERS/FICA:
	PERS @ 2.35%   FICA @ 7.65%

	
	
	Overtime:
	Projected using 2001 actuals.

	4.
	Other Cost Factors:
	Changes to meal (decrease), clothing allowances (increase), assumed constant FTE’s.
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