KING COUNTY COUNCIL

ADOPTED LABOR POLICIES

CONTRACT SUMMARY

	Contract:
	Public Safety Employees Union (King County Civic Television (CTV))

	
	



	Term of Contract:
	January 1, 2011, through December 31, 2014

	
	

	Description of Work Performed by bargaining unit members:
	Members of this bargaining unit are responsible for functions that are required to operate and maintain the government access television station.  Their classification title is “Video Specialist”.

	
	

	Negotiator:
	Rob Sprague

	
	


	
	

	COUNCIL POLICY
	COMMENTS

	
	

	· Reduction-in-Force:
	The agreement provides for reduction-in-force to be determined by the past three years prior performance appraisals unless the scores are equivalent at which point seniority will be used.

	
	

	· Interest-Based Bargaining:
	The parties reached agreement through an interest-based process.

	
	

	· Diversity in the County’s Workforce:
	The agreement does not have a provision addressing diversity in the County’s workforce.

	
	

	· Contracting Out of Work:
	The agreement does not prohibit or restrict contracting out.

	
	

	· Labor / Management Committees:
	The agreement provides for a Joint Labor/Management Safety Committee to meet and address safety issues in the workplace.

	
	

	· Mediation:
	The agreement encourages the parties to enter into grievance mediation for grievances that are not able to be resolved through the internal steps of the grievance procedure.

	
	

	· Contract Consolidation:
	N/A

	
	

	· Health Benefits Cost Sharing:
	The agreement provides for health benefits as agreed to by the Joint Labor Management Insurance Committee.

	
	

	· Timeliness of Labor Contract Negotiations:
	Commenced bargaining in November 2010 and agreed to COLA formula for contract, continued discussions on other provisions and came to overall extension agreement in June 2011.

	
	

	· Use of Temporary and Part-Time Employees:
	The agreement covers part-time employees and is silent on temporary employees; however it has been the established practice to utilize temporary staff where needed.

	
	

	


	Miscellaneous Contract Issues:

	· Biweekly Pay:
	The employees covered by this agreement are being paid on a biweekly schedule.

	
	

	· Interest Arbitration Eligible:
	This bargaining unit is not interest arbitration eligible.

	
	

	· No strike provision:
	This agreement provides for a prohibition on work stoppages including strikes.

	
	

	· additional leave provisions:
	This agreement does not contain any additional leave provisions outside of County established policy.

	
	

	· Hours of Work:
	The standard full-time work week under this agreement is a five day work week, Monday through Friday consisting of 35 hours.

	
	

	· Performance Evaluations:
	This agreement provides for annual performance evaluations which are not subject to the dispute resolution process.

	
	


430P0112

Page 2

