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Checklist and Summary of Changes for the attached
Collective Bargaining Agreement

	Name of Agreement

	Washington State Council of County and City Employees, Council 2, Local 21AD (Department of Adult and Juvenile Detention)


	Labor Negotiator

	David Topaz




	Prosecuting Attorney’s Review
	Yes

	Legislative Review Form; Motion or Ordinance
	Yes

	Executive Letter
	Yes

	Fiscal Note
	Yes

	Six Point Summary
	Yes

	King County Council Adopted Labor Policies Consistency
	Yes

	Ordinance
	Yes

	Original Signed Agreement(s) 
	Yes

	Does transmittal include MOU/MOA? 
	N/A



	Six Point Summary of changes to the attached agreement:

	1.  Addresses wage compression by adjusting “Corrections Program Specialist” and “Personal Recognizance Investigator” classifications up two ranges, effective 12/17/16.


	2.  Wage adjustments consistent with “Total Compensation” with the King County Coalition of Unions, 2.0% in 2015 and 2.25% in 2016.


	3.  Contributes to consistency as agreement includes King County Family Medical Leave/Family Medical Leave Act concurrency.


	4.  Union will join negotiations for “Total Compensation” with the King County Coalition of Unions for 2017/2018 biennium.


	5.  Amends Educational Reimbursement language to be consistent with other Department of Adult and Juvenile Detention units, and reduce cost exposure, and follows Internal Revenue Service’s guidelines.


	6.  Union agrees to accept Paid Parental Leave via attached memorandum of agreement.
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