The Honorable Cynthia Sullivan

June 11, 2002

Page 3

June 11, 2002

The Honorable Cynthia Sullivan

Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Sullivan:

The enclosed ordinance, if approved, will ratify the Washington State Nurses Association (Supervisors Unit) Collective Bargaining Agreement for the period of January 1, 2002 through December 31, 2004.  This agreement covers 37 employees in the Department of Public Health.

Employees covered by this Agreement are front line supervisors for Public Health services throughout King County.  Their responsibilities include supervision of professional nurses, physicians, and other health care professionals, as well as program planning, implementation and evaluation.  They insure that productivity and program goals are met, that patient care services are efficient, effective, and meet community standards of care so that the Department’s and King County’s exposure to liability is minimized.  The primary work locations are ten Public Health Centers, the two correctional facilities, Cedar Hills Treatment Center, and the Tuberculosis Clinic at Harborview Hospital.  Some examples of the services and programs supervised by these employees are primary medical care clinics; prenatal care clinics; family planning and sexually transmitted disease clinics; community outreach and case management services for pregnant women, children, families, and teens; programs to monitor and manage communicable diseases; and programs to improve access to care for children in foster care, underserved populations, homeless families, immigrant and refugee populations.

In addition to negotiating market-based compensation to enable King County to recruit and retain qualified nurse supervisors, the County and WSNA did not make extensive changes to the contract, which conforms to existing County labor policies.  There are some changes to update terminology, to clarify the contract language, and to incorporate into the contract some established practices.

The wage settlement for 2002 represents an increase of 16% based on labor market data and internal alignment with the professional nurse classifications supervised by members of this bargaining unit.  The cost-of-living increase for 2003 and 2004 follows the standard County settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.

	Step Placement as of 12/31/01

	
	
	
	
	
	
	

	Range
	Step 5
	Step 6
	Step 7
	Step 8
	Step 9
	Step 10

	59
	 
	
	
	
	1
	 

	63
	4
	3
	1
	1
	15
	 

	65
	1
	2
	2
	1
	1
	1

	69
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	Grand Totals:
	5
	6
	3
	2
	17
	4

	
	
	
	
	
	
	

	There are currently no employees below Step 5.
	
	
	


The settlement reached is a product of good-faith collective bargaining between King County and the union.  The agreement compares favorably with other settlements and is within our capacity to finance.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.

If you have questions, please contact Dave Gaba, Labor Relations Manager, at (206) 296-8566 at your convenience.

Sincerely,

Ron Sims

King County Executive

Enclosures

cc:
King County Councilmembers



ATTN:  David deCourcy Chief of Staff




  Shelley Sutton, Policy Staff Director




  Mike Alvine, Lead Staff, LOT Committee




  Anne Noris, Clerk of the Council


Steve Call, Director, Office of Budget


Paul Tanaka, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Human Resources Division Manager, DES


David Gaba, Labor Relations Manager, DES

	bcc:
	
	Robert V. Cowan, Finance Manager, Finance and Business Operations Division, Department of Executive Services
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