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SUBJECT

AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and Washington State Council of County and City Employees, Council 2, Local 21DC (District Court - Wages) representing employees in the King County district court; and establishing the effective date of said agreement.
SUMMARY

This Proposed Ordinance ratifies the Washington State Council of County and City Employees, Council 2, Local 21DC (District Court - Wages) Collective Bargaining Agreement for the period of January 1, 2008 through December 31, 2010.  This agreement covers 170 employees in the District Court.  The negotiations with this union are bifurcated so that the executive bargains only wages and wage-related matters with the Union, while the District Court bargains all other non-wage working conditions.  The two negotiations resulted in two separate collective bargaining agreements, but the agreements were bargained concurrently.  The agreement addressed with this Proposed Ordinance only covers wages and wage-related provisions.  
The Bargaining Unit at a Glance 

The 170 employees covered by this collective bargaining agreement include District Court Clerks, Probation Officers, and Probation Mental Health Specialists.  Court Clerks work both in the courtrooms and with the public, drafting court orders and various tasks relating to compliance with court orders and responsibilities concerning fines and citations.  Probation Officers are responsible for investigating and monitoring misdemeanor defendants and making recommendations to the court with respect to sentencing and reporting compliance or noncompliance with court orders.

Consistency with Labor Policies 

The proposed bargaining agreement appears consistent with adopted labor policies except for the timely implementation of the new agreement.

Performance Evaluations 
As noted above, the contract only covers wages and benefits.  However, the employees in this bargaining unit receive regular performance evaluations by their supervisors and managers in the District Court.
Binding Arbitration 
The unit is not eligible for binding arbitration.
New Bargaining Agreement Provisions 

Consolidation of Classifications.--In these negotiations, the parties agreed to the consolidation of the previous classifications of Compliance Clerk and Probation Branch Office Manager into the classification of Court Clerk.  This is an important change for the District Court as it allows greater efficiency and flexibility in staffing and provision of services to the public.  
Other Changes -- Additionally, the agreement provides for cost of living increases to base wages in each year of the contract through 2010.
Ongoing Contract Provisions 

Notable standard provisions are listed below.

Cost of Living Adjustments (COLA) – The cost-of-living increases for 2008, 2009 and 2010 follow the standard county settlement agreed to with other labor organizations.  Those increases are based on 90% of the increase in the All Cities CPI-W Index, September to September; provided, however, that the amount produced by application of the foregoing shall not be less than 2% nor greater than 6%.

Fiscal Note – The retroactive cost to implement the CBA for 2008 is $221,585 and for 2009 and 2010 the contract costs are estimated at $445,085 and $408,445 respectively.  The executive reports that financial resources are available to support the contract.
ATTACHMENTS

1. Proposed Ordinance 2009-0187
2. Fiscal Note

3. Transmittal Letter
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