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November 9, 2010
The Honorable Bob Ferguson
Chair, King County Council

Room 1200

C O U R T H O U S E

Dear Councilmember Ferguson:

The enclosed ordinance, if approved, will authorize a zero cost-of-living salary adjustment for regular, temporary and term-limited employees in non-represented county positions.  The cost-of-living adjustment is comparable to modified county union labor agreements for 2011.  It calls for a COLA increase of 0.00% as a cost saving measure.
It is important that the cost-of-living adjustments for non-represented employees be comparable to the adjustments for represented employees to maintain equity of treatment between our represented and non-represented workforce.  Also, many of our non-represented employees are in the same job classifications and share pay rates with their represented counterparts.  In addition, having the same cost-of-living increase maintains current pay differentials between non-union management personnel and their subordinate union employees.

The proposed ordinance also approves the 2011 King County 10 Step Hourly Squared Schedule, 2011 King County 10 Step Annual/FLSA Exempt Squared Schedule, 2011 King County Standardized Hourly Salary Schedule, and the 2011 King County Standardized Annual/FLSA Exempt Salary Schedule.

If you have questions please contact Dwight Dively, Director, Office of Management and Budget and the Office of Strategic Planning and Performance Management, at 206-263-9727.
Sincerely,

Dow Constantine
King County Executive

Enclosures

cc:
King County Councilmembers


     ATTN:   Tom Bristow, Chief of Staff


        Anne Noris, Clerk of the Council
Dwight Dively, Director, Office of Management and Budget and Office of Strategic 

    Planning and Performance Management 

Patty Cole-Tindall, Director, Office of Labor Relations
Caroline Whalen, County Administrative Officer, Department of Executive Services (DES)


Anita Whitfield, Director, Human Resources Division (HRD), DES

Karen Pool Norby, Acting Deputy Director, HRD, DES

Grey Lewis, Labor Analyst, HRD, DES

