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AMENDMENT TO PROPOSED ORDINANCE 2010-0543, VERSION 1
On page 14, beginning on line 297, strike lines 297 through 301, and insert:


"SECTION 9.  Ordinance 12075, Section 3, as amended, and K.C.C. 2.16.025 are each hereby amended to read as follows:


The county executive shall manage and be fiscally accountable for the office of ((management)) performance, strategy and budget((, the office of strategic planning and performance management)) and the office of labor relations."
On page 18, beginning on line 401, strike lines 401 through 405, and insert:


"((C.))  B.  The office of labor relations functions and responsibilities shall include, but not be limited to:


  1.  Representing county agencies in the collective bargaining process as required by chapter 41.56 RCW;


  2.  Developing and maintaining databases of information relevant to the collective bargaining process;


  3.  Representing county agencies in labor arbitrations, appeals, and hearings including those in chapter 41.56 RCW and required by K.C.C. Title 3, in collaboration with the human resources division;


  4.  Administering labor contracts and providing consultation to county agencies regarding the terms and implementation of negotiated labor agreements, in collaboration with the human resources division;


  5.  Advising the executive and council on overall county labor policies; and


  6.  Providing resources for labor relations training for county agencies, the executive, the council((,)) and others, in collaboration with the human resources division.


  ((D.)) C.  The executive may assign or delegate budgeting, performance management and accountability, ((business relations,)) economic development and strategic ((initiatives and policy development)) planning and interagency coordination functions to employees in the office of the executive but shall not assign or delegate those functions to any departments."

On page 22, beginning on line 471, strike lines 471 through 473, and insert:


  "20.  Managing and developing financial policies for borrowing of funds, financial systems and other financial operations for the county and other applicable agencies;"

On page 22, beginning on line 480, strike lines 480 through 485, and insert:


  "23.  Serving as the disadvantaged business enterprise liaison officer for federal Department of Transportation and other federal grant program purposes.  The disadvantaged business enterprise liaison officer shall have direct, independent access to the executive on disadvantaged business enterprise program matters consistent with 49 C.F.R. Sec. 26.25.  For other matters, the disadvantaged business enterprise liaison officer shall report to the director of the finance and business operations division."
On page 23, beginning on line 509, strike lines 509 through 525, and insert:


  "9.  Advising the executive and council on overall county employee policies;


  10.  Providing labor relations training for county agencies, the executive, the council and others, in collaboration with the office of labor relations;


  11.  Overseeing the county's unemployment compensation program; and

  12.  Collecting and reporting to the office of management and budget on a quarterly basis information on the numbers of filled and vacant full-time equivalent and term-limited temporary positions and the number of emergency employees for each appropriation unit."

On page 36, beginning on line 788, strike lines 788 through 789, and insert:


"SECTION 13.  Ordinance 16077, Section 4, and K.C.C. 2.130.010 are each hereby amended to read as follows:"

On page 65, beginning on line 1282, strike lines 1282 through 1296, and insert:


"SECTION 21.  Ordinance 12076, Section 35, as amended, and K.C.C. 4.10.050 are each hereby amended to read as follows:


The executive finance committee is hereby confirmed as being the "county finance committee(("))," referred to in RCW 36.29.020 and RCW 36.48.070, and shall be composed of the following: the county executive; the manager of the finance and business operations division; the director of the office of ((management)) performance, strategy and budget; and the ((chairperson)) chair of the county council.  The executive finance committee shall be responsible for directing the manager of the finance and business operations division in determining the maximum prudent extent to which residual treasury cash shall be invested pursuant to RCW 36.29.020 and this chapter.  Actions of the committee shall be by majority vote except when the ((chairperson)) chair of the council determines such action constitutes a policy determination, as opposed to an administrative determination, which should be referred to the council.  The ((chairperson)) chair of the council may defer action on the proposal until the council makes such a policy determination regarding the proposed action."

EFFECT: Makes technical corrections to reflect Ordinance 16808 and minor other technical corrections.
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