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SUMMARY 

 

 

The King County Apprenticeship Program is essential to my economic 

development initiative to create jobs and restore our local economy.  

                                             
                    Dow Constantine, King County Executive 

           

Creating jobs is one key to a strong local community.  

King County’s apprenticeship program offers job training together with jobs. The program 

requires prime contractors to employ apprentices on select County-funded construction projects.  

The required percentage of the total labor hours that apprentices must perform varies with the 

type of project.  

Our region needs a highly skilled workforce to build and maintain our communities, 

infrastructure and economy. Apprenticeship strengthens communities by providing career paths 

for persons seeking job training while also earning a family wage.  Many contractors and 

subcontractors engaged on County-funded construction projects participate in established state 

approved apprenticeship programs. These programs use state-approved standards that outline the 

on-the-job and classroom training provided to apprentices registered for the program, and the 

progress by apprentices that is required to complete the program. The standards also specify the 

wages paid to the apprentices.  These wages increase as the apprentices demonstrate progress on-

the-job and in the classroom.  Apprentices that complete training obtain certification as journey-

level workers in their respective trade—a certification that is nationally recognized.  An essential 

component of the program is the inclusion of minorities, women, persons with disabilities and 

economically disadvantaged youth.   

In 2012, King County applied apprenticeship requirements to 31 of its public works projects. 

These projects represent more than $540 million in County construction services.  The results of 

these efforts are the highlights of King County’s Apprenticeship Program in 2012:   

 58,565 apprentice labor hours worked; 

 11.8% apprentice participation rate; surpassing the 11.5% overall required rate by 0.3%; 

 258 participating apprentices; and, 

 36.7% participation rate by minority and women apprentices   

Apprenticeship has a long history of providing structured, highly competent, safe and 

comprehensive occupational training, and of producing highly skilled journey-level workers. 

King County's Apprenticeship Program is committed to fostering partnerships with labor, 

business, and the local community to create a skilled workforce that reflects the diversity of the 

County's population.    
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REPORT OVERVIEW 

 

King County establishes apprenticeship requirements on selected public works projects with 

estimated construction valued at greater than $1 million dollars.  The total labor hours and 

opportunity for training are the determining factors in the establishment of apprenticeship 

requirements.  Construction projects valued at less than $1 million dollars may be subject to the 

apprenticeship requirements if the project is of sufficient duration and has a sufficient number of 

labor hours in a specific trade(s) to support the use of apprentices.  

 

This report details the performance of the King County Apprenticeship Program in 2012 and 

provides statistics on the following: 

 

(a) The number and kinds of public works projects on which the County 

apprenticeship requirements were established; 

(b) The percentage of labor hours actually worked by apprentices on select County 

construction projects and the total number of labor hours on each project; 

(c) The number of apprentices categorized by trade and craft and the number and 

percentage of minorities, women, persons with disabilities and economically 

disadvantaged youth; 

(d) A description of problems encountered in implementing the apprenticeship 

requirements; 

(e) A description of barriers apprentices encounter and the steps taken to resolve 

them. 

 

King County does not monitor certified payrolls for contractors; therefore, this report does not 

include information on the wages paid by category of work or trade.  

 

The report contains the following five sections plus appendices: 

 

Section 1: Types of Public Works Projects Subject to the Apprenticeship Requirements 

Section 1 provides information on the type of public works projects subject to the County’s 

apprenticeship requirements during the report period.  This section includes data on the number 

of labor hours worked by apprentices and the total number of labor hours for these projects. 

 

Section 2: Number of Public Works Projects Subject to the Apprenticeship Requirements 

including Total Apprentice Labor Hours  

Section 2 evaluates the number of public works projects subject to the County’s apprenticeship 

requirements during the report period.  This section includes data on the number of labor hours 

worked by apprentices and the total number of labor hours for these projects. 

 

Section 3: Apprenticeship Utilization and Participation by Populations 

Section 3 evaluates the number and percentage of minorities, women, persons with disabilities 

and economically disadvantaged youth utilized as apprentices; the number of apprentices by 

trade and craft category; and the degree of contractor compliance with established hiring goals. 
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Section 4: Implementation Issues 

Section 4 includes information on the concerns encountered in the implementation of the 

County’s Apprenticeship Program and actions undertaken to mitigate or resolve them.   

 

Section 5: Number of Apprentices during the Report Period 

Section 5 contains information on the number of registered apprentices employed on County 

construction projects that include apprenticeship requirements. 

 

Appendices 

The appendices include a glossary of terms, as well as charts and tables providing important 

statistical information on the performance of apprenticeship requirements during the reporting 

period. 
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Section 1: TYPES OF PUBLIC WORKS SUBJECT TO THE COUNTY’S 

APPRENTICESHIP REQUIREMENTS 

 

Construction projects that are subject to King County's apprenticeship requirements generally 

fall within the following categories: 

 

I. Buildings - New construction 

II. Buildings – Alterations 

III. Highways and Bridges 

IV. Heavy Civil Construction 

 

I. Buildings – New Construction 

These construction projects typically employ 12 to 18 different trades with opportunities for the 

use of apprentices in most of them.  An apprenticeship requirement of 15% is realistic and 

attainable on these projects.   

 

II. Buildings – Alterations 

Building alteration projects typically employ 10 to 12 trades, and an apprenticeship requirement 

of 15% is realistic and attainable for these projects.   

 

III. Highways and Bridges 

The majority of apprentice hours on highway and bridge projects, including roads, paving, and 

park and ride lots. These projects generally involve trades that include equipment operators and 

laborers.  An apprenticeship requirement of 5% is realistic for these projects due to the 

specialized equipment used and reduced number of laborers (compared to new building 

construction or alterations as listed above).  County bridgework generally has Federal Highway 

Administration (FHWA) funds.  King County apprenticeship requirements do not apply to 

FHWA funded projects.  The Washington State Department of Transportation (WSDOT) 

establishes training hours for FHWA projects.  This report does not provide information on the 

number of trainees or labor hours worked by them on projects contained in this report. 

 

Parks and play fields also employ equipment operators and laborers.  For these projects, workers 

are under the category of "landscape construction" for which there is no apprenticeship program.  

It is not practical to establish apprenticeship requirements for these projects.  

 

IV. Heavy Civil Construction 

Heavy civil construction includes pipelines, tunnels, pump 

stations, and treatment plants.  Tunnel and pipeline projects 

employ equipment operators and laborers with minimal 

participation from other trades.  A 12% goal is more realistic 

on pipeline projects. Pump stations typically employ 8 to 10 

construction trades and are capable of achieving a 15% 

apprenticeship requirement.    
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Section 2: PUBLIC WORKS SUBJECT TO THE APPRENTICESHIP REQUIREMENTS 

AND TOTAL APPRENTICE LABOR HOURS 

 

King County achieved an overall apprenticeship rate of 11.8% in 2012 for all public works 

projects subject to the apprenticeship requirements.  These projects do not include work order 

contracts for construction services.  Work order contracts subject to the apprenticeship 

requirements are included in this same section but reported separately.  

 

The table below compares 2012 participation rates in labor hours and the number of apprentices 

employed on County public works projects in comparison to 2011.   

  

Apprentice Participation 2011      2012 % Change 
from 2011 

Number of Projects 30 31                 3.3% 

Total Labor Hours  993,649 494,976 -50.1% 

Total Apprentice Labor Hours 141,721 58,565   -58.6% 

Apprentice Participation Rate 14.3% 11.8% -2.5% 

Required Apprenticeship Percentage 11.5% 11.5% 0% 

Apprentices Employed on County Projects 453 258        -43.4% 

 

The number of King County construction projects subject to the apprenticeship requirement 

increased slightly from 30 in 2011 to 31 in 2012; and the total number of labor hours decreased 

dramatically from 993,649 to 494,976.  The decrease of 498,673 labor hours worked on these 

projects represents a decline of 50.1%.  This decline in total labor hours for construction projects 

is attributable to the number of these projects that entered the substantial completion phase of the 

construction cycle during the report period.  Of the 31 construction projects identified in this 

section, 15 or almost half were in the substantial completion phase. Substantial completion 

means that stage in the progress of the work where only minor incidental correction or repair 

remains to complete.  The apprenticeship rate at this stage is typically lower than in earlier 

phases of the project because fewer labor hours are required. 

 

In 2012, apprentices worked 58,565 total labor hours compared to 141,721 total labor hours in 

2011.  This represents a 58.6% decrease in apprentice labor hours.   

 

Correspondingly, in 2012, apprentices worked 11.8% of the total labor hours subject to the 

apprenticeship requirement, compared to 14.3% of all labor hours in 2011.  This represents a 

2.5% decrease.   

 

The number of apprentices working on County construction projects decreased from 453 in 2011 

to 258 in 2012.  This change represents a decrease of 43.4% in the number of apprentices who 

participated in the program.     
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Section 2A:  WORK ORDER CONTRACTS SUBJECT TO THE APPRENTICESHIP     

REQUIREMENTS AND TOTAL APPRENTICE LABOR HOURS 

 

King County has identified another opportunity to bolster the number of projects and labor hours 

worked by apprentices.  For the first time this report includes data for apprenticeship 

requirements on work order contracts.  A work order contract allows the county to procure on-

call public work services for plumbing, mechanical, electrical and other services, to resolve 

problems that arise unexpectedly and require a timely response. These contracts have a 

maximum dollar value and the County may award the contract for up to three years, one year at a 

time.  Although the dollar value and duration are typically less than traditional construction 

projects, the county has seen success in establishing apprenticeship requirements on certain work 

order contracts.   

 

The table below reports the 2012 participation rates in labor hours and the number of apprentices 

employed on County work order contracts.    

  

WORK ORDER CONTRACTS  

Apprentice Participation 2012 

Number of Projects 4 

Total Labor Hours  10,584 

Total Apprentice Labor Hours 1,816 

Apprentice Participation Rate 17.2% 

Required Apprenticeship Percentage 11.5% 

Apprentices Employed on County Projects 13 

 

Four work order contracts for construction services were subject to the apprenticeship 

requirement in 2012.   The total number of labor hours performed on these work order contracts 

is 10,584.  Apprentices performed 1,816 labor hours on these projects.   

 

The required apprenticeship rate for these work order contracts is 11.5%.  King County achieved 

an overall apprenticeship rate of 17.2% in 2012 for all work order contracts subject to the 

apprenticeship requirements. This means that prime contractors exceeded the required 

apprenticeship percentage established on these projects by 5.7%. 

 

The number of apprentices employed on County work order projects was 13 in 2012.   

 

 

Section 3: APPRENTICESHIP UTILIZATION AND PARTICIPATION BY 

POPULATIONS 

 

The populations in King County’s Apprenticeship Program consist of six groups: 

 

1. Caucasian Men 

2. Minority Men 

3. Minority Women 

4. Caucasian Women 
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5. Economically Disadvantaged Youth 

6. Disabled persons 

 

During the report period, there was a substantial decline in the number of apprentices and the 

total labor hours worked by all population groups shown below in Table 1- Apprentice Numbers 

and Labor Hours Worked by Groups. 

 

In 2012, the total number of labor hours worked decreased by 498,673 from 2011 and the total 

number of apprentice hours worked declined by 83,156.   

 

The number of total labor hours worked by minority men apprentices decreased from 31,547 in 

2011 to 17,509 in 2012.  The number of total labor hours worked by minority women apprentices 

decreased from 1,540 in 2011 to 295 in 2012.  Although the total number and labor hours 

worked by minority apprentices declined from the previous program year, the overall 

participation rate of minority apprentices increased from a combined participation rate of 23.3% 

for minority women and men in 2011 to 30.4% in 2012.  Included in the total labor hours worked 

by women apprentices are the numbers of labor hours worked by minority women.   

 

Table-1 below contains data on the number of labor hours worked by members of each group 

and the percent of change between the year 2011 and 2012. 

 

Table 1- Apprentice Numbers and Labor Hours Worked by Groups 

Population 2011 2012 % Change 2011 2012 % Change 

 No.  Persons  Labor Hours  

Caucasian Men 299 157 -47.5% 94,865 37,076 -60.8% 

Minority Men 119 74 -37.8% 31,547 17,509 -44.9% 

Minority Women 10 1 -90.0% 1,540 295 -82.5% 

Caucasian Women 25 11 -56.0% 13,770 3,685 -75.0% 

Economically 

Disadvantaged Youth 

- - - - - 
1
Not in total 

Disabled Persons - - - - - Not in total 

  

                                                 
1
 The number and labor hours for Disabled Persons and Disadvantaged Youth are included in 

data reported for other populations. 
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Table-2 below contains data on the participation rate of members of each group and the 

percentage change from year 2011 and 2012.   

Table 2 - Apprentice Participation Rate by Groups 

 Population Rate 

Population 2011 2012 Change 

Caucasian Men 66.9% 63.3% -3.6% 

Minority Men 22.3% 29.9% 7.6% 

Minority Women 1.1% 0.5% -0.6% 

Caucasian Women 9.7% 6.3% -3.4% 

Economically Disadvantaged Youth - - Not in total 

Disabled - - Not in total 

 

Table 2 – “Apprentice Participation Rate by Groups,” illustrates a slight decrease in the 

participation rate of Caucasian males from 66.9% in 2011 to 63.3% in 2012. This change 

represents a -3.6% decrease in the participation rate of this group.   The participation rate for 

minority male apprentices increased from 22.3% in 2011 to 29.9% in 2012. This change 

represents a 7.6% increase in the participation rate for minority male apprentices over the 

previous program year. The rate of participation for minority and Caucasian women decreased 

by -0.6% and -3.4% respectively.     

 

Since the Apprenticeship Program began in 1998, the participation rate 

for minority women has remained between 1% and 3% of the total labor 

hours worked by all apprentices.  The overall participation rate for 

minority women remained relatively low at 1.2% in 2008 and increased 

from 2.6% in 2009 to 3.5% in 2010.  In 2009, minority performed 5,229 

labor hours as compared to 6,613 in 2010.  In 2011, minority women 

performed 1,540 labor hours.  In 2012, the number of labor hours worked 

by minority women declined substantially to 295. This change represents 

a decrease of approximately -82.5% in labor hours for minority women 

apprentices over the previous program year.  Despite successful 

initiatives to increase the number of women in the construction industry, 

the rate of their participation in the trades has not grown significantly 

over time. To address this problem, we need to examine the challenges 

and barriers women face. This examination should include the barriers 

and best practices to overcome them. 

 

During 2012, contractors did not report labor hours for the participation of apprentices identified 

as economically disadvantaged youth, and as a result, may have underreported the participation 

of disabled persons.  Contractors assess eligibility for members of these groups by talking 

directly to the apprentice to determine his or her qualification as a member of either group 

(economically disadvantaged youth or disabled persons).  The criteria for eligibility include 

income level and number of persons in the family, among other factors.  Contractors are 

reluctant to ask questions that probe into these sensitive areas in order to identify members of 

these two groups.  Although the data is speculative, anecdotal evidence supports this assumption. 
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Section 4: IMPLEMENTATION ISSUES 

 

I.   Non-compliance of Apprentice Utilization Rates by Contractors 

  

The data provided in the report appendices for each construction project with apprenticeship 

requirements in 2012 finds that contractors made reasonable use of apprentices working on 

selected King County-funded public works projects. In 2012, the required percentage rate for 

these public works projects is 11.5%.  This percentage reflects the overall rate of apprenticeship 

participation required for all projects subject to these requirements during the report period.  

Prime contractors collectively achieved 11.8% apprenticeship participation in 2012, surpassing 

the 11.5% required rate by 0.3%.  The overall percentage of contractors who met or exceeded the 

apprenticeship requirements established for their projects was 84%. 

 

Apprenticeship Requirements 

To participate in the Apprenticeship Program, prime contractors and their subcontractors are 

required to achieve an established apprenticeship requirement stated as a percent of the total 

labor hours for the project.  The program contains provisions for contractors who encounter 

situations in which they are unable to procure enough apprentices to meet the established 

requirement.   

 

The process to establish apprenticeship requirements permits flexibility in determining the level 

of use for apprentices based on the project size and scope.  The process ensures that the set level 

of utilization is realistic and consistent with the scope of work, trades, and crafts involved in the 

project. Contractors and their subcontractors commit to the established apprenticeship 

requirements for projects; however, some do not meet these requirements.  

 

Contractors with apprenticeship requirements on their projects submit Apprenticeship Utilization 

Plans (AUP) that identifies each trade and the corresponding number of apprentices projected to 

meet the apprenticeship requirement.  King County only accepts a reasonable and achievable 

AUP after the prime contractor has identified all proposed subcontractors who have committed 

to using apprentices to achieve the established requirements.   

 

In addition, King County implements the use of sanctions against contractors who fail to comply 

with the established apprenticeship requirements.  Sanctions include the use of liquidated 

damages specified in the contract, and in extreme cases of violation, may include suspension or 

debarment. 

 

Cycle of Construction Projects 

The cycle of construction projects has an impact on the overall apprenticeship rate.  Some of the 

larger public works projects active during the report period are multi-year projects awarded in 

earlier years.  Other projects extend beyond the current report period, and others are awarded 

near the end of the report period may be in the beginning phase of construction.  Prime 

contractors and their subcontractors may hire additional apprentices at later stages in the 

construction process.   
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II.   Monthly Apprentice Utilization Reports  

 

Monthly Apprenticeship Utilization Reports are required from all prime contractors, for 

themselves and their subcontractors.  These reports contain data that enables the County to 

determine the overall apprenticeship rate for each project that includes the apprenticeship 

requirement.  Early communication between the County and its contractors enables timely 

intervention by County project management staff to assist contractors in their Best Efforts to 

meet the apprenticeship requirements established on their contracts.   

 

During the report period, King County distributed a monthly summary report that identifies the 

apprenticeship utilization rate for each project subject to these requirements.  Reports include 

information on the required rate of apprenticeship for each County department and notes 

regarding the status of report submittals, and the percentage of 

project completion. These tools help to support prime 

contractors in meeting their reporting responsibilities and 

County project managers in monitoring the contractor’s 

compliance and achievement in meeting the requirement.   

 

During the report period, King County continued to engage the 

involvement of project management staff and others involved 

in the administration of public works that include the 

apprenticeship requirements.  Project staff provides input on 

the appropriate level of apprentice use for projects that they 

administer.  Selected projects were of size and scope to 

provide meaningful opportunities for the use of apprentices.  

These projects are typically valued at over $1 million dollars 

and supported by a sufficient number of labor hours to achieve 

the requirements.   

 

County Contract Compliance staff continues to participate in pre-bid and pre-construction 

meetings to discuss the apprenticeship requirements and provide information to contractors on 

the importance of submitting accurate and timely reports. 

 

 

III.   Challenges Encountered by Participating Apprentices  

 

King County Code 12.16.175 requires that the program Administrator provide a description of 

the barriers encountered by apprentices and the steps taken toward resolution of those problems.  

A means to capture and resolve potential issues encountered by apprentices to encourage their 

continued participation in the program is a continuing challenge for King County and other 

jurisdictions that administer apprenticeship programs.   

 

King County is supportive of pre-apprenticeship training programs that support the pipeline of 

new apprentices by extending training opportunities through area high schools, community 
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colleges and technical colleges and community organizations.  King County also provides annual 

financial support to the Office of Port Jobs that supports the Apprenticeship Opportunities 

Project (AOP).  The AOP helps low-income people in King County prepare for and apply to 

apprenticeship programs in construction work.   

 

 

Section 5: Number of Indentured Apprentices during the Report Period 

 

The Washington State Department of Labor and Industries (L&I), through the Washington State 

Apprenticeship and Training Council (SAC) collects and tracks statistics on the number of newly 

indentured and graduated apprentices.  The Washington State Department of Labor and 

Industries (L&I) provides data on the number of indentured (registered) apprentices into SAC 

approved apprenticeship programs and the number of apprentices receiving completion 

certificates to journey level status.  The table below displays data for 2012 reported by L&I for 

Washington State as a whole to include the number of men and women who performed work on 

King County contracts.   

 

The Washington State Department of Labor and Industries reports there were 11,193 active 

apprentices for the 12-month period ending December 31, 2012.  Of this number, 1,118 are 

women and 2,552 are minorities.  Table 3 below contains data reported by the Washington State 

Department of Labor and Industries for each quarter in 2012 on the number of registered and 

graduated apprentices. 

 

Table 3 – Registered and Graduated Apprentices 

12-month Period Ending December 31, 2012 

Data Reported by the Washington State Department of Labor and Industries 

Period Registered 

Apprentices 

Graduated 

Apprentices 

Q1    (Jan  – Mar ’12) 496 259 

Q2    (Apr  – Jun  ’12) 828 324 

Q3    (Jul   – Sep ’12) 890 300 

Q4    (Oct  – Dec ’12) 635 250 

 

The Washington State Department of Labor and Industries reports the number of apprentices 

actively registered in the system has remained relatively flat in 2012. While the increase in new 

registrations seen during the 2
nd

 and 3
rd

 quarters did not continue into the 4
th

 quarter, the system 

as a whole grew slightly in total number for 2012.  
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APPENDIX A: GLOSSARY 

 

 

ACRONYMS 

 

 

AOP  Apprenticeship Opportunities Project 

 

AUP  Apprentice Utilization Plan 

 

AUR  Apprentice Utilization Report 

 

CITC  Construction Industry Training Council 

 

CSO  Combined Sewer Overflow 

 

DNRP  Department of Natural Resources and Parks 

 

DOT  Department of Transportation 

 

EDY  Economically Disadvantaged Youth 

 

FHWA Federal Highway Administration 

 

FMD  Facilities Management Division 

 

MUR  Monthly Utilization Report  

 

PWD  Persons with Disabilities 

 

SAC  Washington State Apprenticeship and Training Council 
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Appendix A: Glossary 

 

DEFINITIONS 

 

Administrator 

The Director of the Finance and Business Operations Division 

 

Apprentice 

A person who has signed a written Apprenticeship Agreement and enrolled in a training program 

approved by the Washington State Apprenticeship and Training Council to learn a skilled craft or 

trade. 

 

Apprentice Hiring Goal(s) 

The specific goals established by the County for persons with disabilities, economically 

disadvantaged youth, women and minorities to participate as apprentices on County public work 

contracts.  The goals are a percent of the Apprentice Utilization Requirements for the Contract. 

 

Apprenticeship Program and Requirements 

The County’s plan for administering King County Code 12.16.150-180 and setting forth 

compliance requirements for Apprentice Utilization on selected County public work contracts.  

All actions and efforts required by the contractor as defined by King County Code 12.16.150-180 

and the contract language for specific King County contracts. 

 

Apprentice Utilization Requirements 

The overall percentage of labor hours established for the Contract for work by apprentices.  The 

requirement is a percentage of the total labor hours for the Contract. 

 

Best Efforts 

The strongest possible efforts that Contractors can reasonably make to meet the Apprentice 

Utilization Requirements and the Apprentice Hiring Goals established for each public works 

contract selected for participation in the Apprenticeship Program. 

 

Economically Disadvantaged Youth 

Those persons (18-24 years old) whose annual family income does not exceed the income 

guidelines for the Federal Free and Reduced Lunch Program, and who have significant barriers 

to employment, as defined by the Federal Job Training Partnership Act (JTPA). 
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Labor Hours 

The total number of projected hours or actual hours for all trades or crafts worked by persons 

who receive an hourly wage and who are employed on a public works project site.  This shall 

also include hours worked by persons employed by subcontractors on the project.  

 

Required Apprenticeship Rate – Exceeded for each of the Past 5 years  

This percentage rate equals the required apprenticeship percentage then dividing by the number 

of contracts during the reporting period.   

 

The chart below contains data for the five-year period between 2008 and 2012.  This chart 

illustrates the difference between the actual apprenticeship level achieved by prime contractors 

on County construction projects that included apprenticeship requirements during this period, 

and the required apprenticeship rate achieved for these projects during the same period. 
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APPENDIX B:  PROJECTS SUBJECT TO APPRENTICESHIP REQUIREMENTS IN 

2012 

 

The following tables provide information on public works projects subject to the apprenticeship 

requirements during the report period.  These tables include statistical data on the percentage of 

labor hours performed by apprentices and the total number of project labor hours worked for the 

period January 1, 2012 through  December 31, 2012.   

 

In addition, each table reports data on the cumulative apprenticeship rate for each project as of 

December 31, 2012.   
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1028637 – TOD Kirkland & Ride Lease Agreement 
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C00002C06 – Brightwater Influent Pump Station 
 

 



 

Page 23 

 

C00005C06 – Brightwater Conveyance System, Central Contract, 

Brightwater Tunnel Sec 2 & 3 
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C00271C08 – Kirkland Pump Station Upgrade, Pump Station and 

Forcemain 
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C00405C09 – Bow Lake Recycling and Transfer Station Site Facilities 

Contract 
 

 



 

Page 26 

 

C00411C09 – West Point Waste to Energy Project 
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C00479C09 – Atlantic/Central Bus Base Expansion 
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C00488C10 – InterBay Pump Station Upgrade 
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C00519C11 – East Section Control System Replacement South Plant 

Solids Stream 
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C00525C10 – NE Novelty Hill Rd – Phase 1 (NE Union Hill Rd, 196
th

 

Ave NE, NE Novelty Hill Rd) 
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C00534C10 – Brightwater Conveyance System, Brightwater Tunnel 

Section 3 Completion, BT-3 Completion 
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C00559C10 – Central Base Hydraulic Lift Replacement 
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C00562C10 – Bellevue Influent Trunk and West Central Business 

District Trunk Sewer Improvements 
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C00612C11 – Barton Pump Station Upgrade 
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C00631C11 – North Base Garage Ventilation System Replacement 
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C00633C11 – Standby Generators for KCIA 
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C00634C11 – North Base Bus Garage Roofing Systems Replacement 
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C00644C11 – South Base Maintenance Building Roof Replacement 
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C00645C11 – Cedar Hills Landfill Area 6 Stage 4 Closure (Schedule A); 

Truck Wash Modifications (Schedule B); and Leachate Force Main 

Upgrade (Schedule C) 
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C00648C11 – Brightwater Conveyance  
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C00653C11 – S. 277
th

 St. ITS (Military Rd. S and S 272
nd

 St. to W 

Valley HWY at S 277
th

 St.) 
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C00661C11 – Roof and Energy Efficiency Improvements – Building J 
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C00667C11 – West Pointe Treatment Plant Office Annex  
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C00677C11 – RANRIP M-27 
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C00690C11 – Maintenance and Moorage Barge - Rebid 
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C00692C11 – MRJC Detention Facility Roof Lighting 
 

 

 



 

Page 47 

 

C00698C12 – Brightwater IPS Conversion Project 
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C00702C11 – Youth Service Center Security Electronics Upgrade 
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C00707C12 – WPTP 704 Substation and MCC Upgrade 
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C00739C12 – Patterson Creek Bridge #180I 
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C00742C12 – KC District Court SouthEast Electoral Division 

Relocation to the MRJC 

 

 

 


