


	

[bookmark: _MON_1235307558]                                                      FISCAL NOTE

	Ordinance/Motion No.
	Collective Bargaining Agreement

	Title:
	Puget Sound Police Managers Association – Captains and Lieutenants - King County Sheriff’s Office

	Effective Date:
	1/1/2021 to 12/31/2023

	Affected Agency and/or Agencies:
	King County Sheriff’s Office

	Note Prepared by:
	Andrew Bauck, Office of Labor Relations
	Phone: 263-9771

	Department Sign Off:
	Jason King, Chief Financial Officer, KCSO
	Phone: 492-3337

		  Supplemental Required?

	  PSB will request an amendment to the 2023- 2024 Budget to fund this agreement. 
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	Note Reviewed by:
Kapena Pflum, Budget Manager, PSB
	Phone: 263-9680



	EXPENDITURES FROM:

	Fund Title
	Fund
Code
	Department
	2021
	2022
	2023

	General Fund
	10
	KCSO
	---
		$	272,000
		$	510,000

	TOTAL:  
	Annual Increase
	---  
		$	272,000
		$	510,000

	
	Ongoing from prior years
	
	
		$	272,000

	TOTAL:  
	Cumulative
	
		$	272,000
		$	782,000



	EXPENDITURE BY CATEGORIES:

	Expense
Type
	Fund
Code
	Department
	2021 Base
	2021
	2022
	2023

	Salaries
	10
	KCSO
		$	4,006,484
	---
		$	240,000
		$	425,000

	Bonus
	
	
	
	
	
		$	19,000

	Taxes & Ret.
	
	
		$	530,859
	---
		$	32,000
		$	66,000

	Increase FM previous year 
		$	4,537,343
	---
		$	272,000
		$	510,000

	Ongoing from prior years
	
	
	
		$	272,000

	TOTAL: Cumulative
	
	
		$	272,000
		$	782,000



	ASSUMPTIONS:

	Assumptions used in estimating expenditure include:

	

	

	1.
	Effective Date:
	1/1/2021 – 12/31/2023

	2.
	Wage Adjustments:
	

	
	
	GWI:
	2021: 3.25% (already paid in 2021 and not shown here)
2022: 6.0%
2023: 10.0%

	
	
	Other:
	· Assumed 19 Captains will receive $1000 ratification bonus in 2023. 
· 2021 GWI applied in 2021 despite expired contract due to "me too" language awarding PSPMA the same GWI as the KCPOG contract that expired 12/31/2021.
· 2022 GWI to be paid retroactively. 
· KCPOG GWI of 4.0% in 2024 will be applied to this unit but is not shown because it is outside the period of this agreement.

	3.
	Other Wage-Related Factors:
	

	
	
	LEOFF & FICA:
	Taxes and retirement at 13.25% in 2022, 14.87% in 2023.




	ASSUMPTIONS (CONTINUED):

	

	

	4.
	Other Cost Factors:
	

	
	
	
	1. The County General Fund will receive revenue from contract cities equal to approximately 55% of the cost of this CBA (not shown above). 
2. The County Benefits Fund will receive approximately $20,000 per year in revenue raised through the $100 benefits access fee (not shown above).
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