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Metropolitan King County Council
Transportation, Economy, and Environment Committee



STAFF REPORT

	Agenda Item:
	[bookmark: _GoBack]17
	Date:
	May 3, 2016

	Proposed No.:
	2016-0231
	Name:
	Nick Wagner



SUBJECT

Approval of a collective bargaining agreement with the International Brotherhood of Electrical Workers, Local 77, covering employees in the Departments of Transportation, Information Technology, Natural Resources and Parks, and Public Health.

SUMMARY

Proposed Ordinance 2016-0231 (Att. 1) would approve a collective bargaining (CBA) (Att. 1-A) with the International Brotherhood of Electrical Workers, Local 77, covering about 30 employees in the Departments of Transportation, Information Technology, Natural Resources and Parks, and Public Health. As described in the Executive’s transmittal letter (Att. 3), their responsibilities vary by department and include:
· Departments of Public Health and Information Technology: operation and maintenance of wireless communication systems for county agencies (except Metro Transit) and other local agencies;
· Department of Transportation (Road Services Division): construction and maintenance of traffic control devices, video monitoring devices, and street lighting in incorporated King County and contract cities;
· Department of Natural Resources and Parks (Solid Waste Division): maintaining the accuracy of truck and weigh scales.
The new CBA is a four-year continuation of the current CBA, covering the period from January 1, 2015, through December 31, 2018, with the changes described below.
BACKGROUND
This bargaining unit’s previous CBA expired at the end of December 2014, but its terms continued in effect pursuant to RCW 41.56.123(1).[footnoteRef:1]  [1:  RCW 41.56.123(1) provides: “After the termination date of a collective bargaining agreement, all of the terms and conditions specified in the collective bargaining agreement shall remain in effect until the effective date of a subsequent agreement, not to exceed one year from the termination date stated in the agreement. Thereafter, the employer may unilaterally implement according to law.”] 

ANALYSIS

The most noteworthy changes in the proposed new CBA are:
1. Term. The new term of the CBA is January 1, 2015, through December 31, 2018. (CBA Art. 20; Att. 1-A, p. 24)
2. COLAs. The proposed new CBA provides for the same cost-of-living adjustments (COLAs) for 2015 and 2016 as the County’s 2014 memorandum of agreement (MOA) with the King County Coalition of Unions, which the Council approved by Ordinance 17916 in November 2014: 2.00% for 2015 and 2.25% for 2016 (CBA Art. 7; Att. 1-A, pp. 13-15). Any COLAs for 2017 and 2018 will be subject to further negotiation. (CBA Art. 7, § 6; Att. 1-A, p. 15)
3. Elimination of Probationary Period for Lateral Transfer of Traffic Signal Technicians.  The six-month probationary period for Traffic Signal Technicians who transfer laterally to a new position within the classification would be eliminated. (CBA Art. 12, § 4; Att. 1-A, pp. 18-19)
4. Seniority.  The new CBA would clarify the effect of unpaid protected leaves of absence on an employee’s accrued seniority. (CBA Art. 18; Att. 1-A, p. 23) 
5. Grievance Process.  The first step of the grievance process is lengthened from 10 business days to 15 business days. (CBA Art. 13, § 2; Att. 1-A, p. 19)
6. Boot Allowance.  The boot allowance would be increased from $90 to $150 year (estimated total annual cost: $780). (CBA Art. 12, § 6; Att. 1-A, p. 19)
FISCAL IMPACT
The fiscal impact of the proposed new CBA, which consists almost entirely of the COLAs, is detailed in the Fiscal Note (Att. 4) and is summarized in the table below. 
	
	2015
	2016

	Increase over previous year
	$58,262
	$	66,855

	Cumulative increase
	
	$	125,117


INVITED

James Johnson, Labor Negotiator, King County Office of Labor Relations
Steve Kovac, Business Representative, International Brotherhood of Electrical Workers, Local 77

ATTACHMENTS

1. Proposed Ordinance 2016-0231
Att. A (Collective Bargaining Agreement)
2. Checklist and Summary of Changes (prepared by executive staff)
3. Transmittal Letter
4. Fiscal Note
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