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METROPOLITAN KING COUNTY COUNCIL
LABOR, OPERATIONS AND TECHNOLOGY COMMITTEE
STAFF REPORT

	AGENDA ITEM:   6
	
	DATE:  December 10, 2004

	PROPOSED NO:    2004-0539
	
	PREPARED BY:  Doug Hodson


SUBJECT: AN ORDINANCE approving and adopting the collective bargaining agreement negotiated by and between King County and the International Brotherhood of Teamsters Local 117, representing Administrative Support employees in the departments of executive services, natural resources and parks, community and human services, public health, and transportation; and establishing the effective date of said agreement. 
SUMMARY:  If approved, Proposed Ordinance 2004-0539 (Attachment 1) would implement the agreement negotiated between King County and the International Brotherhood of Teamsters Local 117.  This contract covers a total of approximately 400 administrative support employees performing a wide range of duties and functions within five separate departments county-wide.  This agreement has been reviewed by the Office of the Prosecuting Attorney, Civil Division.  

Time period covered – January 1, 2005 through December 31, 2007.

Classifications – The members of this bargaining unit fall into 17 different classifications and 4 broad work categories.

Work performed – The most common work functions fall into the broad categories of direct public service (in person and by telephone) and maintenance of essential records such as creating, filing and retrieving documents of several specialized types, maintaining legally-mandated records such as payroll data, and processing accounts payable and receivable.  The files and databases maintained by these employees can be very complex and they support essential County functions.   
Labor policies – The provisions of this labor agreement appear to be consistent with adopted King County labor policies.  

Timeliness of Contract Negotiations – The County and Union negotiators devoted significant time and effort to bargain a contract for 2002-2004 that will continue to serve the needs and interests of employees and their managers in multiple departments.  Based on this effort, a tentative agreement was reached in two weeks for a 2005-2007 contract with minimal changes.  
CONTRACT PROVISIONS: With some minor changes that will be described below, the proposed contract simply extends the provisions of the existing contract including wage structure, health care, holiday and vacation benefits.  
Wage Rates – The previous agreement specified a certain percentage increase in Article 8 (cost of living adjustments) of the contract.  The proposed contract calls for each employee in the bargaining unit to receive the standard King County cost of living adjustment (COLA) based on 90% of the CPI-W All Cities Index from September to September with a minimum annual adjustment of 2 percent and a maximum annual adjustment of 6 percent.  Based on this formula, the wage adjustments shown in the fiscal note assume a 2.19 percent increase for 2005 and a 2.20 percent increase for 2006 and 2007.  
Other Cost Factors – Overtime costs are based on 2003 actuals with staffing assumed constant.  Overtime shall be approved in advance by the division manager.  

Position Openings and Job Biddings – Article 19, Section 3 of the previous contract included duplicative language that has now been removed.  The old Section 4 has now become the new Section 3.  
State Family Care Act – The agreement incorporates King County Code provisions for personal and family medical leave, including recent changes in state law.  The revised State Family Care Law expands the types of leave employees are entitled to use and the family members covered.  The revised Family Care Act, however, does not provide for additional paid time off beyond what employees have through collective bargaining agreements.  
ATTENDING:

Nancy Buonanno Grennan, Labor Relations Manager, DES

Karen Place, Labor Negotiator, Labor Relations, DES

Betty Sorbo, Union Representative, International Brotherhood of Teamsters, Local 117
ATTACHMENTS: 

1.  Proposed Ordinance 2004-0539 with Attachments
2.  Fiscal Note

3.  Transmittal letter dated November 5, 2004
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